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STATEMENT OF PURPOSE 
THIS AGREEMENT entered into by the County of Erie, New York, hereinafter 
referred to as the Employer, and Local 1095 and Council 66, American Federation of 
State, County and Municipal Employees, AFL-CIO, hereinafter referred to as Union, has 
as its purpose the promotion of harmonious relations between the Employer and the 
Union; the establishment of an equitable and peaceful procedure for the resolution of 
differences; and the establishment of rates of pay, hours of work and other conditions of 
employment. 
NOW, THEREFORE, it is mutually AGREED, as follows: 
RECOGNITION 
1.1 The Employer recognizes the Union as the sole and exclusive bargaining agent for the 
purpose of establishing salaries, wages, hours and other conditions of employment 
for the term of this Agreement of all individuals who are members of the Bargaining unit 
as defined in this Agreement. 
1.2 The Employer agrees to meet quarterly with the President and two members of the 
unit and at special meetings when deemed necessary, to review any new job titles, any 
changed titles and/or job specifications for the purpose of allocating these new or revised 
jobs which may have been created in the preceding three (3) months fo the appropriate 
bargaining unit. In the event the parties fail to reach a mutual agreement upon the 
allocations of such titles, then the disputed titles and/or specifications will be submitted to 
the appropriate official of the Public Employment Relations Board (PERB) for his advice 
and guidance within fifteen (15) days of the meeting, whose decisions will be final and 
binding on the parties. 
1.3 The employer shall notify the Union by registered mail to the Union's local office 
prior to the implementation of a change in the description of an existing bargaining unit 
position. The Union may request, in writing by registered mail to the Division of Labor 
Relations, a meeting with the County concerning such job description of an existing 
within seven (7) working days of the receipt of such notification. Such meeting shall be 
held as soon practicable after such request is received by the County. The Employer shall 
not implement such job description until such meeting, if requested, has been held. A 
copy of the finalized job description shall be sent to the Union. It is agreed and 
understood that the implementation, composition and content of finalized job descriptions 
or any change thereto are within the sole and exclusive discretion of the Employer. 
ARTICLE II 
DEFINITIONS 
The following terms as used in this Agreement shall have the following meanings only: 
1. "County" or "Employer" means County of Erie. 
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2. "Union" or "AFSCME" means Local 1095 and Council 66, American Federation of 
State, County and Municipal Employees, AFL-CIO. 
3. "Employee or Employees" means only those individuals who hold a full-time 
permanent position, who hold regular part-time positions (20 working hours or more per 
week) or who hold part-time positions (less than 20 hours per week) covered by the 
bargaining unit herein. 
4. "Bargaining Unit" means the certified bargaining unit commonly known as the "Blue 
Collar Unit" which is composed of only those employees as defined above and 
individuals who hold certain regular part-time positions (20 working hours per week), 
individuals who hold certain part-time positions (less then 20 hours per week) and 
temporary employees (as defined in this Agreement) all of whose titles appear in 
Appendix A attached hereto. 
5. "Position" means one of the positions included under one class title in the Plan of Class 
Titles and Salary Ranges. 
6. "Class" means a group of similar positions included under the same title in the Plan of 
Class Titles and Salary Ranges. 
7. "Salary Range" means the range of compensation, from base to step 5, as appearing in 
the Plan of Class Titles and Salary Ranges. 
8. "Job Group" means a group of classes of positions allocated to the same salary range in 
the Plan of Class Titles and Salary Ranges. 
9. "Increment" means the annual increment as provided in the table of increments for Job 
Groups in the Plan of Class Titles and Salary Ranges. 
10. "Increment Step" means the point in the increment scale reached through successive 
periods of actual service, as designated in Steps 1,2,3,4 and 5 in the Plan of Class Titles 
and Salary Ranges. 
11. "Open Competitive List" means an eligible list resulting from an open competitive 
civil service examination. 
12. "Promotional List" means an eligible list resulting from a promotional civil service 
examination. 
13. "Appointing Authority" means the person or body ultimately responsible for 
employee selection and appointment within the department (usually the department 
head) subject to Civil Service Law and any rules promulgated thereunder. 
14. "Actual Service" means total time spent actually working in a position including any 
time off and/or leaves with pay. 
15. "Service" means "Actual Service" as defined above. 
16. "Continuous Service" means an uninterrupted period of actual service which includes 
any authorized leave of absence without pay computed from the date an employee 
assumes a position with the County. However, a period of actual service in a regular 
part-time position (20 hours or more per week) or a non-regular part-time position 
(less than 20 hours per week) shall be credited as 50% of such period for purpose of 
computing continuous service. If an employee is rehired within one year or is recalled 
within two years of layoff, the interruption in continuous service shall be removed. The 
period of interruption, however, shall not be included in computing the total period of 
continuous service. Except as so provided, an interruption shall result in permanent loss 
of all continues service. 
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17. "Seniority" - Except as defined and determined by Civil Service Law for purposes of 
the provisions therein, seniority means the length of an employee's continuous service as 
defined above with the County of Erie, regardless of bargaining unit. Once per year the 
Employer shall post on all bulletin boards a seniority list showing the continuous service 
of each employee. A copy of the seniority list shall be furnished to the Local Union when 
it is posted. The seniority list will show the names, job titles and the date of hire of all 
employees in the unit entitled to seniority. 
18. "Permanent Vacancy" means an unencumbered budgeted position covered by the 
bargaining unit which may or may not be filled within the sole discretion of the 
Employer. 
19. "Department shall mean that unit of County Government specifically designated as a 
department under the Erie County Charter and Erie County Administrative Code as 
amended from time to time. 
20. "Department Head" shall mean the person so designated pursuant to Charter, Local 
Law, Administrative Rule or resolution of the County Legislature as the head of a 
Department or his designees) in his respective department, institutions, divisions, 
bureaus and/or other administrative units for the purpose of handling grievances. 
21. "Work Day" means the normal number of regular consecutive hours an employee is 
scheduled for work within the confines of the provisions of this Agreement. 
ARTICLE III 
MANAGEMENT RIGHTS 
3.1 Except as expressly limited by other provisions of this Agreement, all of the authority, 
rights and responsibilities possessed by the County are retained by it, including, but not 
limited to, the right to determine the mission, purposes, objectives and policies of the 
County; to determine facilities, methods, means and number of personnel for the conduct 
of the County programs; to administer the merit system, including the examination, 
selection recruitment, hiring, appraisal, training, retention, promotion, assignment or 
transfer of employees pursuant to law; to direct, deploy and utilize the work force; to 
establish specifications for each class of positions, and to classify or re-classify, and to 
allocate or reallocate new or existing positions in accordance with law; and to discipline 
or discharge employees in accordance with law and the provisions of this Agreement. 
ARTICLE IV 
UNION SECURITY 
4.1 Checkoff of Union Dues and other Deductions: 
(a) The County shall deduct from the wages of employees of the bargaining unit and 
remit each month to Local 1095, American Federation of State, County and Municipal 
Employees, AFL-CIO, New York Council 66, membership dues for those employees 
authorizing such deductions. 
4.2 The Employer agrees to deduct Union membership dues in accordance with the 
amount certified by the Union to the Employer and to maintain such dues deductions in 
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accordance with the terms and conditions of the form of Authorization for Payroll 
Deduction of Union Dues provided by the Union from the pay of all employees who 
have executed such authorization for payroll deduction of Union dues, and any additional 
deductions for any health insurance and/or dental plan program made available through 
the Union. 
4 3 Payroll deduction of Union dues under the properly executed Authorization for 
Payroll Deduction of Union Dues forms shall be effective at the time the form is signed 
by the employee and shall be deducted by the next full pay period and each pay period 
thereafter from the pay of the employee. 
4.4 The aggregate total of all such deductions shall be remitted each month to the 
designated financial officer of the Union together with a list from whom dues have been 
deducted on or before the fifteenth (15) day of the following month when such deductions 
were made. 
4.5 Any changes in the amount of Union Dues to be deducted must be certified by the 
Union in writing and be forwarded to the Employer. 
4.6 Agency Shop: The County agrees that any present or future member of the bai^aining 
unit who is not a Union member and who does not make application for membership 
shall deduct from their paychecks a service fee in an amount equal to the regular amount 
of dues of this Union for the duration of the Agreement The deduction shall be 
transmitted at the same time and to the same offices as set forth in 4.4 above. The Union 
agrees to hold the County safe and harmless because of said deduction. 
4.7 If, through inadvertence or error, the County fails or neglects to make a deduction 
which is properly due and owing from a bargaining unit member paycheck, such 
deduction shall be made from the next paycheck of the bargaining unit member and 
submitted to the collective bargaining representative. The County shall not be liable 
to the collective bargaining representative, bargaining unit member or any party by reason 
of the requirements of this article, unit member or any party by reason of the requirements 
of this article of the Agreement for the remittance or payment of any sum other than that 
constituting actual deductions made from employee wages earned. 
4.8 The Employer agrees there will be no promotion or financing by any labor 
organization including this bargaining unit. The Employer agrees to submit to the 
Union every month a list of new employees hired, their division, their home address and 
the status of their employment. 
4.9 Pledge Against Coercion. The Employer agrees not to interfere with the rights of 
employees to become members of the Union, and there shall be no discrimination, 
interference, restraint, or coercion by the Employer or any Employer representative 
against any employee because of Union membership or because of any employee activity 
in an official capacity on behalf of the Union. 
4.10 Access to Employees. Union stewards, officers, international and council 
representatives shall, on an exclusive basis, have access to employees during working 
hours to explain Union membership services and programs under mutually developed 
arrangements with Department or Agency Heads. Any such arrangements shall insure 
that such access shall not interfere with work duties or work performance and shall be 
limited to no more than fifteen (15) minutes per employee per month. 
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4.11 Dues Deduction for Political Action. The Employer agrees to deduct from wages of 
any bargaining unit employee of the Union and who submits to the payroll department a 
voluntary, signed political and legislative payroll deduction authorization card, payroll 
deductions for the American Federation of State, County and Municipal Employees 
Political and Legislative Fund. Such voluntary payroll deduction authorization card must 
be executed by the employee and may be revoked at any time by giving written notice to 
both the Employer and the Union. Payroll deductions will commence no later than the 
next pay period after the cards are received by the payroll department The voluntary, 
signed payroll deduction authorization card for the Political and Legislative Fund shall 
specify a whole dollar amount to be deducted from the employee's pay period, twenty-six 
(26) times in each calendar year. Monies voluntarily deducted pursuant to the provisions 
of this Section shall be remitted to the Union once a month, thirty (30) days after the last 
deduction is made each month, together with a list showing the name of each employee 
from whose pay such deductions have been authorized and the amount to be deducted 
during the period covered by the remittance. Adjustments to reflect actual deductions 
will be made twice a year. 
The Union agrees to hold the Employer harmless and to defend said Employer, including 
all costs of such defense, against any claims whatsoever arising out of the deductions 
made pursuant to this section. 
ARTICLE V 
NO STRIKE CLAUSE 
5.1 The Union recognizes the status of the members of its bargaining unit as "public 
employees", and the provisions of law applicable thereto which prohibit strikes, the 
willful absence from one's position, a stoppage of work or the abstinence, in whole or in 
part, from the full, faithful proper performance of the duties of employment, for the 
purpose of inducing, influencing or coercing a change in conditions or compensation, or 
the rights, privileges and obligations of employment. 
5.2 The Union further recognizes that any public employee who engages in said acts is 
subject to the penalties provided under New York State Law. 
5 3 The Union shall not engage in a strike, nor cause, instigate, encourage or condone 
one. In the event a strike or work stoppage occurs, the Union shall exert its best efforts to 
prevent and terminate the same. 




6.1 The County shall provide exclusive locked bulletin boards in an accessible place in 
each area occupied by a substantial number of employees for the purpose of posting 
bulletins, notices and material issued by the Union, which shall be signed by the 
designated official of the Union or its appropriate chapter. Keys for such boards shall be 
given to the person designated in writing by the Union. 
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6.2 Campaign material for election to Union Offices shall be permitted under this section 
ARTICLE VH 
UNION ACTIVITIES ON 
EMPLOYER'S TIME & PREMISES 
7.1 The Employer agrees that during working hours, after obtaining permission from 
supervisors, which permission should not be unreasonably withheld and for reasonable 
periods of time on Employer's premises and without loss of pay a Union representative or 
alternate in each department or institution, whose names shall be submitted to the 
department or institution head or his authorized representative in writing by the Union 
shall be allowed to engage in the following activities when necessary: 
a) Post Union notices. 
b) Distribute Union Literature. 
c) Transmit communication authorized by the local Union or its officers to the Employer 
or his representatives. 
d) Consult with the Employer, his representatives, local Union officers, or other Union 
representatives concerning the enforcement of any provisions of this Agreement. 
7.2 The Employer will give release time with pay up to twelve (12) members of the local 
Union contract negotiating team to participate in contract negotiations. 
ARTICLE Vm 
TIME OFF FOR UNION BUSINESS 
8.1 The County agrees to grant time off without charge to accumulated leave credits, with 
pay, for Union delegates to functions of International Union, Council or other bodies with 
which the Union is affiliated, but not exceed an aggregate of working days per contract 
year as follows: Effective January 1,1980an aggregate of 85 working days. 
8.2 An employee elected to office of the President or Grievance Chairman of the local 
Union shall be allowed reasonable periods of time off without loss of time or pay for the 
period of his term of office to engage in Union business. 
83 The duly elected secretary treasurer of the local Union shall be granted up to eight 
hours paid release time during each pay period. 
ARTICLE EX 
HOURS OF WORK 
9.1 The Normal working hours for full-time employees shall be eight (8) hours per day, 
40 hours per week. The establishment of working hours shall be within the discretion of 
the head of the department, provided that work week shall not exceed forty (40) hours for 
any employee. 
9.2 (a) Summer Hours. During the period of July 1 to the second Monday in September, 
the normal working hours for full time employees shall be one-half hour less. 
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(b) We encourage all supervisors to have their employees take summer hours on a daily 
basis. If the supervisor deems it necessary for personnel to deviate from this policy to 
maintain continuous operations, a justification for this deviation must be submitted in 
writing to the department head including the procedure in handling the employee's time 
due and reason for this deviation. Under no circumstances shall an employee who is 
normally eligible for summer hours pursuant to this section be paid for said accumulation 
in other than compensatory time. 
(c) For those employees who are unable to adhere to the 
rules set forth in the above paragraph, it is understood that summer hours be granted only 
after they are accrued and taken in increments of not less than one day. The summer 
hours accrued are to be used as soon as possible but not later than December 31 of each 
year of the contract, it being understood that any paid leave will be considered time 
worked. 
93 (a) In the event the Employer deems necessary any change in the work week or shift 
assignment, the employee will be notified in writing with a copy forwarded to the Office 
of the Local Union seven (7) calendar days in advance of the proposed change except in 
emergency situations. 
(b) The county shall give employees preferential selection by seniority in available work 
week schedules where and when it in its sole and exclusive discretion it deems 
practicable. 
9.4 Employees engaged in continuous operations are defined as being any employee or 
group of employees engaged in an operation for which there is regularly scheduled 
employment for twenty-four (24) hours per day for seven (7) days per week. 
9.5 All employees work schedules shall provide for a fifteen (15) minute rest period 
during each one half shift. Employees may be permitted to leave the work site during rest 
periods and such permission shall not be unreasonably withheld. 
9.6 Except in an emergency, employees required to work at least four (4) hours beyond 
their regular quitting time into the next shift shall receive a fifteen (15) minute rest period 
before they start to work on the next shift. In addition, they shall be granted the regular 
rest period that occurs during the overtime shift of more than four (4) hours. 
9.7 Employees shall be granted a ten (10) minute personal 
clean-up period prior to the end of each work shift. 
9.8 The work week shall consist of five (5) consecutive eight (8) hour days, Monday 
through Friday, inclusive, except in continuous operations. 
9.9 Work schedules showing an employee's shifts, workdays and hours shall be posted on 
department bulletin boards at the employee's regular work locations at all times. 
9.10 Any employee who is regularly scheduled to report for work and who presents 
himself for work as scheduled shall be assigned work. 
9.11 If work is not available, and the employee is excused from duty, he shall be paid at 
his regular rate for four (4) hours work. 
9.12 Any employee who is called in and reports for emergency duty, in addition to or 
outside his regularly scheduled shift shall be paid a minimum of three (3) hours. 
9.13 The lunch period provided for employees in the bargaining unit will remain the same 
except in positions where the employee receives a one-half hour lunch period or is 
required to remain on duty during the lunch period. Such employees shall be paid the 
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sum of $275.00 within 30 calendar days following the anniversary date or he shall be 
credited with three (3) compensatory days on the employee's anniversary date, provided 
the employee shall have worked more than a nine (9) month cumulative period in 
employee's prior anniversary year during which period the employee regularly received a 
one-half hour lunch period or was required to remain on duty during the lunch period. 
Such employees must notify their department head or his designee in writing no later than 
September 1,1988 for 1989. Thereafter, if any such employee wishes to change their 
option they must notify their department head or his designee, in writing, no later than 
September 1 st to be effective in the next calendar year. 
9.14 The three (3) compensatory days as mentioned in paragraph 9.13 (above) are not 
cumulative from year to year and any unused compensatory days shall be added to 
employees accumulated sick leave bank at the end of the employee's anniversary year. 
This addition does not extend the permissible accumulative sick leave beyond the 
maximum allowed under this Agreement. 
9.15 Effective January 1,1996 
ECMC and Erie County Home, all new hires at these facilities after 12/31/95 shall have 
one-half hour paid lunch and no summer hours. This also means there will be no "meal 
days", "summer" days etc. paid in either cash or compensatory time. In keeping with the 
established practice in the County, this term applies only to those employees who are not 
on the payroll prior to January 1,1996 and would not include part-time employees who 
change their status to full-time, provisional appointees who actually receive their 
permanent appointment after said date and other temporary employees who might become 
permanent after January 1, 1996. Also, the term does not apply to an employee who 
might come into a blue collar position from another bargaining unit. 
ARTICLE X 
PAID LEAVE OF ABSENCES 
10.1 Holidays. The following holidays shall be observed by all employees in this 
bargaining unit as paid holidays: 
1. New Years Day 
2. Martin Luther King, Jr. Day 
3. Patriot's Day 
4. Good Friday 
5. Memorial Day 
6. Independence Day 
7. Labor Day 
8. Columbus Day 
9. Election Day 
10. Veterans Day 
11. Thanksgiving Day 
12. Christmas 
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(a) If any of the aforementioned holidays falls on a Saturday, the County will observe the 
holiday on the prior Friday. If a holiday falls on a Sunday, the following Monday will be 
observed as the holiday. 
(b) An employee who is required to work on a day celebrated as a holiday shall in 
addition to holiday pay, be paid at their straight time hourly rate plus one-half their hourly 
rate for the first eight hours worked on such holiday. Effective January 1,1989, 
employee shall be paid at two (2) times their hourly rate for all hours worked on such 
holiday in excess of eight hours. 
(c) Every effort will be made to distribute the taking of holidays on a equitable basis. 
(d) If a holiday falls during an employee's scheduled vacation the vacation period will be 
extended one (1) day. If a holiday falls on an employee's scheduled day off, one (1) day's 
additional pay shall be given for said holiday. 
(e) An employee who is on paid sick leave the day before or after a holiday will be paid 
for the holiday. Employees who are absent due to sickness on both the scheduled workday 
before and the scheduled workday after the holiday, will not receive holiday pay, but if 
they so request, will be granted a paid sick day if such accumulated sick leave is available 
(f) for the purpose of computing overtime all holiday hours (worked or unworked) for 
which an employee is compensated shall be regarded as hours worked 
(g) An Employee shall be eligible for holiday pay provided he would have been scheduled 
to work on such day if it had not been observed as a holiday unless the employee is on a 
day off, vacation or sick leave and further provided he worked his last scheduled work 
day prior to the holiday unless he is excused by the Employer. 
(h) Notwithstanding, the conditions set forth in section 10.1a of Article 10, employees 
who are scheduled for and actually work a continuous schedule of 24 hours per day 
for 7 days per week, shall celebrate all holidays only on the calendar date on which the 
holiday traditionally falls. 
10.2 Vacations 
(a) Every effort will be made to grant employees their vacation at the requested time 
subject to their department's responsibility to maintain work coverage and efficient 
operations for service to the public. 
(b) Vacation credits will accrue and be available for use on a pay period basis for regular 
full time employees provided they are on a compensable pay status for five (5) or more 
working days each pay period. Vacation credits will be granted by pay period in 
accordance with the following schedule: 
Rate Per Rate 
Pay Period Per Year 
Service 
From date of employment 
through completion of two (2) 3.08 hours 10 days 
years service. 
From second year anniversary 
date thru completion of 
ten (10) years service. 4.62 hours 15 days 
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From tenth year anniversary 
date thru completion of 
seventeen (17) years service 
From seventeenth year 
anniversary date thru 
completion of 25th year of service. 
From the 25th year anniversary 
date thru successive years 
of service 














From date of employment through -3.08 hours 10 days 
completion of two years service 
From 2nd year anniversary through 4.62 hours 15 days 
completion of nine years service 
From 9th year anniversary through 6.16 hours 20 days 
completion of sixteen years service 
From 16th year anniversary through 7.70 hours 25 days 
completion of twenty-five years service 
From 25th year anniversary through 9.23 hours 30 days 
successive years of service 
(c) County department heads will establish vacation periods, schedules and vacation units 
based on their work requirements. The scheduling of vacations shall be based on the 
seniority of the employee, subject to paragraph (a) above. Employees may, with the prior 
approval of the department head, utilize vacation allowances as may be convenient to 
departmental operations but not less than in units of one hour. 
(d) With approval by the department head or immediate supervisor, an employee may 
take vacation days as they are accumulated in accordance with section 2 of this article. 
(e) 1. Vacation credits may be accumulated up to twenty (20) vacation days in the 
employee's vacation bank on the employee's anniversary date of employment.2. If 
however, the employee is unable to use his/her vacation time due to County or 
departmental policy restrictions regarding the use of vacation time, the employee will be 
granted an additional thirty (30) days time to use such vacation time which exceeds the 
accumulation limit of twenty (20) vacation days. 
10 
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(f) Vacation pay shall be the regular straight time rate of pay in effect for the employee at 
the time he takes his vacation. 
(g) If a holiday occurs during an employee's vacation, the holiday will not be charged 
against vacation credits. An employee on paid leave, jury duty, paid military duty, 
paid vacation time or full pay status will be considered as time worked in determining 
vacation credits. 
(h) If an employee is promoted or transferred to another County department, vacation 
credits will be transferred. 
(i) employee who resigns, is discharged for cause, or is laid off prior to taking his 
vacation, shall be compensated for accumulated vacation credits. The employee's estate 
will receive compensation for the unused vacation in case of the death of an employee. 
(j) The period of leave without pay between the resignation and reinstatement shall notbe 
counted in determining vacation credits per year or rate per month. 
103 Sick Leave 
(a) Sick Leave Allowance 
All permanent employees in the bargaining unit shall earn sick leave credits immediately 
upon entering the service of the employer at the rate of 4.62 hours per pay period. An 
employee may accumulate sick leave up to a maximum of 1800 hours/225 days for 
purposes of calculating sick leave credits and charges, one work day equals eight hours. 
(b) Reasons for Granting Sick Leave 
Sick leave with pay shall be granted by the county to an employee, when incapacitated or 
unable to perform the duties of his position by reason of: 
1. Sickness or injury. 
2. Serious illness in the employee's immediate family, requiring care and attendance of 
employee. Immediate family shall include parent, spouse, brother, sister, children or 
grandparents; or other blood relative who is an actual member of the employee's 
household. Certificate or affidavit, issued by the attending physician certified to the 
necessity for the attendance of the employee shall be filed with the Department Head or 
his designee and sick leave for this purpose shall be granted only with his approval. 
3. Quarantine regulations. 
4. Medical or dental visits. 
5. Maternity. 
(c) Sick Leave Credits and Charges 
1. A credit for sick leave under this provision shall be allowed at the rate of 4.62 hours 
per pay period for each pay period during which the employee shall have been on full pay 
status for at least fifty percent (50%) of the working days of that pay period. It should be 
noted that this is comparable to the previous earning rate of one and one-quarter working 
days per month/fifteen (15) days per year, and has been converted to a pay period basis to 
facilitate accounting and payroll procedures while at the same time enabling employees to 
be advised of their current sick leave balances on a continuing, regular basis. 
2. Charges against sick leave credits due to employee usage shall be comparable to past 
procedures; i.e., where a full day was charged in the past, this will now be an eight (8) 
hour charge against the employee's sick leave balance, where a half day was charged in 
the past, four (4) hours will be charged against the employee's sick leave balance. It is 
agreed and understood, except where otherwise specifically provided in this Article, 
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charges against sick leave may not be made in units of less than one hour. Request for 
use of sick leave shall be submitted on the prescribed County form. 
If after reporting to work an employee goes home sick, he/she will be allowed to use 
sick leave in one hour increments. 
(d) Extended Sick Leave 
1. An employee who has completed the years of continuous service indicated below may 
receive such additional sick leave with pay as may be recommended by the employee's 
department head, and approved by the Commissioner of Personnel, but no such additional 
sick leave shall be approved by the Personnel Commissioner in excess of: 
Ten (10) continuous years of service 
- three (3) months 
Fifteen continuous years of service 
- five (5) months 
in addition to the sick leave accumulated by such employee 
2. No credits for sick leave, personal leave or vacation shall be earned during periods of 
extended sick leave with pay, granted in accordance with this section. 
3. Employees shall be eligible for the additional periods of sick leave granted in 
accordance with this provision until the levels of extended sick leave to which they are 
entitled have been exhausted. 
4. No extended sick leave with pay will be granted until all other accumulated leave time 
has been used. 
5. No extended sick leave shall be granted to any employee unless and until said 
employee provides the County with a written prognosis from his or her Doctor stating that 
the employee will be able to return to work after the period of the leave. Furthermore, the 
County has the right to check further into any such leave request. 
(e) Reporting Time 
1. In institutions and in positions requiring replacement in case of absence shall be at least 
one (1) hour before the start of the employees assigned shift. 
In all other situations, the time for reporting absence shall be at least twenty (20) minutes 
before the start of the employee's assigned hours of work. 
The employee shall report such absence to his supervisor designated by his department 
head for such purposes. 
In case of failure to report within the stated time limits, unless for reasons satisfactory to 
the employee's department head or his designee, the absence shall not be deductible from 
sick leave and shall be considered as time off without pay. 
2. Daily call-in is required each and every day except as outlined in "The Clarification of 
Policy and Procedure for the Reporting of Absence Under the Sick Leave Provisions" 
issued by the Department of Personnel as amended by the Commissioner from time to 
time. 
3. A certificate or affidavit, showing incapacity and inability of the employee to perform 
his duties issued by the attending physician, shall be filed with the Department Head or 
his designee in case of absence of more than five (5) consecutive work days. The 
Department Head or his designee may check further on any illness regardless of 
certificate or affidavit. 
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4. If an employee fails to submit proof of illness to the Commissioner when required to 
do so, the absence shall not be deductible from sick leave and shall be considered as 
time off without pay. 
5. If an employee is on sick leave and the appropriate form is not received by the 
Department of Personnel through no fault of the employee, such employee shall be paid 
as if such form had been received. 
(f) Abuse of Sick Leave Benefits 
Abuse of sick leave privileges shall be grounds for disciplinary action. In addition, 
where an employee's absences are such that the County has reasonable grounds 
to believe that an abuse of sick leave may exist, such employee will be notified of such 
suspected abuse and thereafter may be required, for up to a year following the 
day of each notice, to submit a satisfactory doctor's certificate or affidavit indicating the 
specific nature of the disability and its duration to the Department Head or his designee 
before such absence may be charged against the employee's accumulated sick leave 
balance. The Union will work cooperatively with the County to reduce and prevent 
abuses of sick leave. 
(g) Reinstatement of Sick Leave 
When an employee is reinstated into the same position or re-employed in the County 
Bargaining unit within one (1) year following resignation or two (2) years of layoff, 
sick leave credits accumulated at time of resignation or layoff shall be restored. 
(h) Medical or Dental Visits 
1. If an employee is required to make visitations during his working hours, as shall be 
determined by the employee's department head or his designee upon sufficient proof by 
the employee, time off for medical or dental visits may be granted by the employee's 
department head or his designee. Such absence may be deducted from accumulated sick 
leave in units of not less than one hour. 
2. An employee will also be able to utilize sick leave units of not less than one hour if it is 
necessary for said employee to accompany a member of his immediate family to a 
medical or dental visit. All procedures set forth in subdivision one above will apply to 
these instances also. 
3. Utilization of sick leave pursuant to this section shall not exceed a total of fourteen 
(14) medical or dental visits in a calendar year. 
(i) Criminal Assault 
In the event that an employee is necessarily absent from duty as a result of an assault 
reported immediately after its occurrence upon his person during the course and in the 
discharge of his job responsibilities and duties for the County resulting in an injury for 
which the New York State Worker's Compensation Board has allowed benefits as an 
occupational injury, such employee shall receive up to the first month of such absence 
with full pay and benefits, without use of any sick leave credits. 
Thereafter he shall have all accrued sick leave credits necessarily used, during such 
absence restored upon his return to duty. 
(j) Workers' Compensation 
1. Restoration of sick leave used in lieu of Workers' Compensation Benefits. 
After an employee injured on his job has been awarded benefits by the New York State 
Compensation Board and if the injured employee had used "sick leave previously 
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accumulated", a partial restoration of such unused sick leave shall be computed as follows 
Amount of W.C. Weekly Indemnity repaid to the Department - Actual Gross Salary for 
same period of time x the number of days sick leave used = number of days to be restored 
via notification from Comptroller. 
2. In certain cases where specific injuries or special awards as made on other than the 
normal two-thirds of weekly wages (subject to maximum benefit prescribed by 
law) the same formula shall be applied after the formal award of such benefits has been 
presented to the County.The Workers' Compensation Law requires an employee to be 
off at least ten (10) working days after the date of injury to be eligible for full benefits 
thereunder. 
3. Any employee absent from work due to a compensable injury certified by the New 
York State Workers* Compensation Board shall be granted extended sick leave 
under Section 10.3 if the employee meets the continuous service requirements. Upon 
exhausting all leave credits under Section 10.3, the County will extend health insurance 
benefits for a maximum of twelve (12) months, provided the employee continues to be 
certified as disabled by the NYS Workers' Compensation Board. 
4. Employees will accumulate seniority and benefits, except personal leave days while off 
on certified workers' compensation. Employees may use any or all accumulated 
sick days at the employee's option. 
5. In situations where an individual in this bargaining unit is on paid sick leave and is 
later determined to be eligible for unemployment insurance, this collective bargaining 
agreement shall not be construed as providing him/her with simultaneous continuation of 
paid sick leave benefits. 
(k) Upon retirement, the employee shall continue the same health insurance option in 
effect on the date of retirement without cost to the retiree only to the extent and under the 
schedule listed below. 
The number of accumulated sick days in the retirees bank on the date of retirement shall 
be divided by 30 and the resulting whole number (excluding fractions) shall indicate the 
number of months for which the County will continue the retirees insurance at no cost to 
the employee. Example - 195 sick days at retirement divided by 30 = 6.5 which would 
make the employee eligible to receive full paid health insurance for a six month period 
after the retirement date. 
In the event a retired employee expires, such employees spouse, may if they so desire, 
continue the health insurance coverage. However, the entire premium shall be paid by the 
surviving spouse at the group rate. 
(1) Effective January 1,1993, employees who retire with ten years or more of County 
service shall be eligible for the following: 
1. Employees who have a minimum of 100 days of accumulated sick leave on their record 
on the day of retirement shall have the premium for the retirees health insurance paid at 
100% for six months at which time the current practice of one-half premium payment will 
continue. 
2. Employees who have a minimum of 150 days of accumulated sick leave on their record 
on the day of retirement shall have the premiums for the retirees health insurance paid 
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at 100% for 12 months at which time the current practice of one-half premium payment 
will continue. 
3. Employees who have a minimum of 215 days of accumulated sick leave on their record 
on the day of retirement shall receive on the payday following the day of retirement a 
cash bonus payment of $3,500. The employee may, upon written notification 30 days 
prior to retirement, elect to have the County pay the one-half share of the premium for 
the retirees health insurance until the $3,500 is exhausted, at which time the current 
practice of one-half premium payment will continue. 
4. Sick Leave Payout - Effective January l t 2000: Five Thousand ($5000) dollars cash 
or health insurance coverage for 1800 hours. Three thousand ($3000) dollars cash or 
health insurance coverage for 1200 hours. Two thousand ($2000) dollars cash or health 
insurance coverage for 800 hours. 
5. Effective January l t 2001: A three hundred ($300) dollar bonus for anyone who has 
the maximum of 1800 hours of accumulated sick leave. Also, an additional bonus of two 
hundred (200) dollars in any year in which the maximum is maintained and five (5) or 
less sick days used. 
6. Retiree Health Insurance - Effective January l t 2000 
Employers contribution toward Health care are as follows: 
20 years (10 in County service) - $20 per month in addition to 50% 
25 years (15 in County service) - $30 per month in addition to 50% 
30 years (20 in County service) - $40 per month in addition to 50% 
(m) "Once an individual has given his or her two week notice of an intent to resign or 
notice of an intention to retire, any sick leave utilization must be accompanied by a 
Doctor's slip. Failure to present such a slip shall result in dockage for the days or days 
absent". 
10.4 Personal Leave 
Full time permanent employees including provisional personnel will become eligible 
for and receive (4) days personal leave after one (1) year of continuous service and also 
become eligible for and receive the same allowance for each succeeding years of 
employment providing they are on a compensable salary and wage basis for at least six 
(6) months of continuous service in the preceding anniversary year and otherwise meet all 
eligibility requirements. 
Personal leave is not cumulative from year to year. Unused personal leave credit shall 
be added to an employee's accumulated sick leave bank at the end of the employee's 
anniversary year. This addition does not extend the permissible accumulation of sick 
leave beyond the maximum permitted by this Agreement. 
In order for the department head, and/or the immediate supervisor, to arrange for 
adequate work coverage, applications for personal leave must be filled by an employee on 
a prescribed form with the head of the department or immediate supervisor at least five 
(5) working days in advance when the requested time is for four (4) and three (3) working 
days in advance when the request is for three (3) days or less. Personal leave days 
requested for immediately before or immediately after a holiday may be denied due to 
staffing or operational needs. There shall be no restrictions on when this leave 
is to be taken unless stated in this Article. In cases of emergency, the five (5) or three (3) 
days of advance notice may be waived by the department head. All requests must receive 
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approval of the employee's immediate supervisor or department head and shall not be 
granted in less than one hour increments. 
In cases of reinstatement or transfers, unused personal leave credits shall be restored or 
transferred. 
10.5 Bereavement Leave 
An employee who has a death in the immediate family (parent, spouse, brother, sister, 
children, grandparent, grandchildren, parent-in-law, son-in-law, brother-in-law, 
sister-in-law, daughter-in-law, stepchildren or other relative who is an actual member of 
the employee's household) upon submission of sufficient proof to the employer, shall be 
given time off without loss of pay up to a maximum of five (5) consecutive calendar days 
from and including the date of death. However, if the death occurs after the employee 
reports to work, that day will not be counted as one of the five (5) consecutive calendar 
days and upon giving appropriate notice, such employee will be allowed to leave for the 
remainder of the shift without loss of pay. 
An employee who has a death of a stepparent or a foster child shall be allowed one (1) 
day off with pay to attend the funeral. 
10.6 Jury Duty Leave 
On proof of the necessity of Jury Service or attending court for other than personal 
matters, leave of absence with pay shall be granted to all employees. 
10.7 Military Leave 
Any County employee who is required to render ordered military or naval duty, or to 
attend a training program or perform other duties under United States or New York State 
supervision, shall be granted military leave of absence with no loss of time or pay not to 
exceed thirty (30) days pursuant to the Military Law. 
10.8 Emergency Closings 
In the event the County Executive declares the closing of certain County facilities 
and/or operations and/or 
services due to any flood, fire, power failure, uncontrollable weather conditions or other 
cause beyond the County's control, the resulting time off from work shall be treated as 
follows: 
(a) If such declaration is before 8:00 a.m., the County shall endeavor to use radio and 
T.V. stations in the Buffalo area to announce such declaration. 
(b) "Any employee who is prevented from coming to work because of an emergency 
closing of the facility or building in which he or she works will not be required to 
charge such absence to any accumulated leave balance". 
(c) If such declaration is made after the employee's first three and one-half hours of actual 
work, the employee shall suffer no loss in pay nor be required to charge any time off from 
work as a result of such closing. 
(d) In the event the above conditions prevent any employee from reporting to work on 
time, such tardiness may be excused by the head of the department and employees may be 
dismissed prior to their regular quitting time.In the event of the inability of employees to 
report for duty because of storms or other uncontrollable conditions, the department head 
shall grant employees time off with pay, such pay to be charged at the employee's option 
from any accumulated leave time. 
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(e) Should the County Executive and the department head approve any of the actions in 
this sections in one or more than one facility, operation, service or department, such 
approval or approvals will be based on the individual conditions and will be independent 
of any other facility, operation, service or department in the County. 
10.9 Civil Service Examinations 
Employees shall be allowed time off with pay to take open competitive and promotional 
examinations by the Civil Service Commission, for positions within County service. 
ARTICLE XI 
LEAVE OF ABSENCE WITHOUT PAY 
11.1 Application for Leave Without Pay 
(a) Application for leave of absence without pay for any of the reasons cited in this 
provision, shall be filed by the employee, on the prescribed form, with the head of his 
department. Such application shall state the reasons for the requested leave and the 
duration thereof. If approved by the Head of the Department, the application shall be 
submitted to the Commissioner of Personnel, and leave of absence shall be granted only 
when finally approved by the Commissioner of Personnel. It is understood that such 
employee will be permitted to return to the same class title within the same department 
(b) A leave of absence without pay may be approved by a department head providing 
such leave does not exceed fourteen (14) days. 
11.2 Maternity Leave 
(a) Employees who are unable to perform the duties of their positions because of 
pregnancy may use sick leave for the period of disability certified by their personal 
physician. In the event that sick leave is exhausted prior to the employee's ability to 
return to duty, a Request for Leave of Absence on the regular PO-18 form should be 
submitted to cover the additional period of disability indicated by period of leave 
requested and shall be substantiated by a statement completed by the employee's personal 
physician. 
(b) Substantiation of Request for Sick Leave or Leave 
Without Pay for Pregnancy. 
A certificate is required from the employee's personal physician specifying: 
1. the date that the employee is no longer able to carry out all normal assigned duties. 
2. the expected date of confinement, and 
3. the date the employee may return to duty shall accompany the request whether it be for 
sick leave (form PO-19) or for leave without pay (form PO-18). 
In those instances where the duration of certified absence will utilize the employee's 
sick leave balance, and in addition, a period of leave without both the PO-19 and PO-18 
should be completed at the same time, and the above certificate used to substantiate both 
requests. 
(c) At the request of the employee, and after receiving the recommendation of the 
department head, the Commissioner of Personnel or his designee may grant 
extensions of any leave of absence without pay in accordance with this section. 
113 Leave without pay because of extended illness 
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(a) When anemployee has exhausted all of his sick leave credits, and is still incapacitated 
and unable to perform the duties of his position, or if the attending physician has 
recommended a period of rest and convalescence, the Department Head shall grant leave 
of absence without pay for a period not to exceed one year subject to the approval of the 
Commissioner of Personnel and subject to extension pursuant to County Civil Service 
Rules, such decision shall not be arbitrary or capricious. 
11.4 Leave for War Work 
A permanent employee may, in the discretion of the Department Head, and with the 
approval of the Commissioner of Personnel be granted a leave of absence without pay for 
a period of time not to exceed one (1) year, to enter the service of the Federal 
Government or its associated powers in time of war or to engage in war industries for the 
United States or its associated powers. Such leave of absence, in the discretion of the 
Department Head, and with the approval of the Commissioner of Personnel, may be 
renewed for additional periods, not exceeding one (1) year in each instance without 
requiring such person to return to his position in the Civil Service between successive 
leaves; provided, however, that no such renewal of a leave of absence without pay shall 
extend beyond six (6) months after the termination of the war. 
11.5 Education Leave for Veterans 
Any veteran who is qualified to receive education or training or vocational 
rehabilitation under the provisions of any Federal or New York State Law, shall be 
granted leave of absence without pay subject to the approval of the Commissioner of 
Personnel for the period of such education, or training or vocational rehabilitation, 
provided that the attendance of veteran is required at times that will preclude employment 
in his position. Such leave of absence shall not extend beyond a period of four (4) years, 
nor beyond the period for which the veteran shall be eligible to continue the education or 
training or vocational rehabilitation. It shall terminate at any time that the veteran ceases 
actual attendance at the classes or courses required by the education, training or 
rehabilitation program. A veteran who has been on such leave of absence shall be 
reinstated to his position, provided he makes application for such reinstatement within 
sixty (60) day period and within one (1) year after termination of such leave of absence in 
the discretion of the Department Head. 
11.6 Leave of Absence for Educational Purposes 
On the approval of the Department Head and the Commissioner of Personnel, 
permanent employees may be granted leave of absence without pay for a period of one 
(1) year for the purpose of acquiring additional education and training that will increase 
the usefulness and efficiency of the employee in his position or will increase his 
qualifications for promotion within his department. 
11.7 Leave of Absence to Serve another Position 
in the County Service 
Leave of absence without pay may be granted by a Department Head to a permanent 
employee to serve temporarily or provisionally in another position in the classified class. 
11.8 Leave of Absence to accept employment outside the County Service Leave of 
absence shall not be granted to an employee to accept employment outside the County 
service, except an employee elected or selected by the Union to perform Union work 
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which takes the employee away from his employment with the County. Such employee, 
upon the written request by him and the Union, submitted 20 days prior to the 
commencement of the leave, may be granted a leave not to exceed three months, without 
pay, by his Department Head, work permitting and upon the approval of the Director of 
Labor Relations. Such leave may be renewed upon a written request from the employee 
and the Union may be subject to the above approvals. The number of employees on such 
leave will not exceed three employees at any one time, 
11.9 Leaves for Other Reasons: 
Leave of absence without pay, for reasons other than those cited in this provision, shall 
be granted by the Department Head only in unusual circumstance, which in the judgment 
of the Department Head justifies the granting of such leave. Requests for such leave and 
the recommendation of the Department Head, shall be submitted to the Commissioner of 
Personnel, and the granting of such leave shall be subject to the approval of the 
Commissioner of Personnel. 
11.10 Political Leave: 
Any employee who is elected or appointed to an elective office or who is appointed to a 
non-elective public office not to exceed four years, shall be granted leave or leaves of 
absence without pay by the Department Head subject to the approval of the 
Commissioner of Personnel provided written application is made for such leave 
specifically outlining the extent of leave requested and the public office elected or 
appointed to. Leaves of absence to non-elective public office may be only granted for 
periods of one year, but may be renewed. Employees will not accumulate seniority if 
elected or appointed to a 
non-county position. 
11.11 Adoption Leave 
In case of legal adoption under Article 7 of the Domestic Relations Law, leave shall be 
granted where the adoptive child is required to reside with the adoptive parents for at least 
six (6) months prior to an order for adoption being made. In such cases, leave shall be 
granted for six (6) months commencing from the date the adoptive child begins actual 
residence with the adoptive parents. Such leave must be applied for, in writing, including 
legal notices, no later than ten (10) working days prior to the commencement of leave. 
ARTICLE XU 
EMPLOYMENT OPPORTUNITIES 
Any permanent employee shall be granted a leave of absence without pay to enable 
such employee to serve temporarily, provisionally for trial periods, or for period 
necessary to qualify for permanent appointment of a competitive class, or another 
position of a higher class that requires such conditions to be met, or where an employee is 





13.1 The County has adopted the retirement plan in January of 1971 known as "The 
Career Retirement Plan" providing for the following: 
(a) Crediting unused sick leave to accumulated service on retirement up to a maximum of 
165 days; 
(b) Subject to availability, the right to purchase up to three (3) years credit for military 
service during World War II; 
(c) The right to transfer credits within the system for a period of one (1) year, 
(d) The right to repay contributions while in the service where the previous right has 
elapsed; 
(e) New guaranteed death benefits of three times the maximum salary or $20,000.00 
whichever is the lesser; 




14. Effective March 20,1998, the Employer shall provide and pay the full cost of the five 
(5) lowest cost health insurance plans for family and single coverage respectfully. 
The following represents a list of the present five (5) lowest cost health plans available to 
employees: 
Maximum Prescription Co-Pay 
Independent Health - Gold $5.00 
Independent Health-(2) $5.00 
Health Care Plan - Premium Choice $5.00 
Community Blue - (1) $5.00 
Labor Health $1.00 
In addition both the GHI Comprehensive Benefits Plan and the Blue Cross/Blue Shield 
Select Care 90/91 for family and single coverage respectively will also be offered. The 
maximum prescription co-pay for GHI and Blue Cross/Blue Shield is also $5.00. 
The Employer contribution toward the cost of these two (2) plans will be determined by 
the composite cost of the lowest five (5) plans. If the employee chooses one of these two 
plans, he or she will pay the difference between the composite rate and the actual monthly 
rate of the plan in addition to the 10% that may apply depending upon the employee. 
Effective January 1,1996: 
All employees hired after December 31,1995 will contribute 10% to the County's cost 
toward Health Insurance. 
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The plan selection will take place during the open period in January of each year and 
become effective March 1 of each year. 
In the event an employee is disabled from work by accident or illness, the Employer 
agrees to continue his health insurance coverage for the length of his accumulated sick 
leave, plus one hundred twenty (120) days thereafter. In the event an employee is disabled 
from work due to pregnancy, the Employer agrees to continue her health insurance 
coverage for the length of her accumulated sick days, plus one hundred and twenty (120) 
days. 
14.2 DENTAL 
The Employer will pay 90% of the cost of GHI Preferred Dental Plan including 
orthodontia - 100% and prosthetics - 100% for family. The cost of the single dental 
insurance premium will be paid in full by the Employer. 
143 Insurance Waiver County employees eligible for paid medical and dental insurance 
may waive coverage and receive a cash payment in-lieu-of the benefits. Many past 
restrictions and limitations have been removed to make this a NO-RISK waiver program 
for participating employees. 
Changes in County Health Insurance Waiver Program 
1. No Risk Feature - County employees no longer have to 
wait for the annual open enrollment 
period to re-enter in the County 
paid coverage. With written 
notification, employees can be 
re-admitted in the following month. 
2. Increased Payments Effective January 1,1996 employees 
waiving family coverage will 
receive $ 100.00 per month (46.15 
per pay period). 
3. Continue Dental Employees may continue dental 
insurance by paying the monthly 
premium. This will be deducted 
from an employee's bi-weekly pay. 
Questions and Answers About Waiver Program 
Q. WHO IS ELIGIBLE? 
A. Any County employee who is eligible for County paid health and dental insurance is 
eligible to waive these benefits. 
Q. WHAT IS THE WAIVER PROCEDURE? 
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A. 1. To waive such benefits, an employee must complete WAIVER OF BENEFITS form 
EBW1 (Rev.3/88), a HEALTH INSURANCE BENEFITS form B-l (Rev. 12/87) and 
submit them to their Departmental Health Insurance Representative. 
(Forms are available from the Departmental Representative) 
2. The Departmental Health Insurance Representative must complete the historical data 
section of the Waiver form, the "office use only" block of the EB-1 form, and forward 
me completed documents to me Personnel Department 
Q. CAN A WAIVER OF BENEFITS BE WITHDRAWN? 
A. A waiver of benefits can be withdrawn at any time during a calendar year with 
appropriate written notice. 
Completion of a new EB-1 form, and completion of a new application for Group Health 
Insurance is required. 
Q. WHEN DOES A CASH PAYMENT IN-LEEU-OF HEALTH/DENTAL 
BENEFITS START? 
A. Any person whose waiver of benefits is received by Central Personnel on or before 
the 15th day of any month will start eligibility for cash payment the first day of the 
following month. If received after the 15th of any month, eligibility for cash payment 
will start the first day of the second month after the waiver is received. Once approved, a 
waiver remains in effect indefinitely until it is withdrawn in writing, or until the 
employee leaves County service. 
Q. AFTER A WAIVER IS APPROVED, WHAT IS THE AMOUNT OF 
PAYMENT? 
A. An employee who waives family coverage will receive $100.00 per month. An 
employee who waives single coverage will receive $67.00 per month. The only 
exception: a temporary Blur Collar unit employee for whom the County pays one-half of 
single coverage, will receive $25.00 per month under waiver. Payments will be made 
bi-weekly. 
Q. CAN YOU WAIVE HEALTH INSURANCE COVERAGE BUT RETAIN 
DENTAL COVERAGE? 
A. Yes, an eligible employee may now elect to subscribe for or to continue dental 
insurance by having the total dental premium deducted from his or her paycheck, and 
still collect the monthly cash allowance under the waiver. 
Q. HOW ARE SUCH PAYMENTS TREATED FOR TAX/RETIREMENT 
PURPOSES? 
A. These payments are treated as ordinary income and subject to withholdings for FICA, 
federal and state income tax. Such payments are not considered part of your salary 
or wages by the New York State Retirement System. 
Therefore, no contributions are made to the Retirement System on these payments either 
by the employer or by the individual employee. 
Employees utilizing this option shall sign a waiver form which shall include a clear 
acceptance of the responsibility of such withdrawal by the employee and shall also 
include a release of liability for both the County and the Union from any claims arising 
from such withdrawal. 
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Health Insurance Waiver 
Local 1095 
No County Provided Health Insurance for You 
or Your Family Members will be Continued under 
the Effective Terms of This Waiver 
I hereby for myself, my heirs, executors and administrators, waive my rights to 
County-provided health insurance coverage pursuant to the Collective Bargaining 
Agreement between the County of Erie and AFSCME Council 66, Local 1095, AFL-CIO. 
I understand the RISK inherent to electing the Health Insurance Waiver Option and 
assume any and all responsibility for said RISK to myself, my heirs, executors and 
administrators. 
I release any and all rights and claims I may have against the county of Erie and/or 
AFSCME Council 669 Local 1095, AFL-CIO and their respective representatives as a 
result of my waiver of health insurance coverage to which I was previously entitled. 
I have read the above waiver and upon my reading, fully understand the content 
Employee Date 
LOCAL 1095 President Date 
Erie County Commissioner 
of Personnel Date 
"For the purposes of this paragraph (14.3) and medical (14.1), dental (14.2) shall be 
referred to as Health Insurance. 
ARTICLE XV 
WAGES 
15.1 New Appointments 
(a) New Hires - An employee appointed to a position in a class title shall be paid at the 
Probationary step of the class as appearing in the classification, salary and wage 
schedule set forth in the appropriate appendix/table of this Agreement 
(b) Upon completion of a probationary period of 26 weeks of work, the employee shall 
be moved to the first step of the applicable class as appearing in the classification, 
salary and wage schedule set forth in the appropriate appendix/table of this agreement. 
(c) For the purpose of computing an employee's eligibility to move to step 2, employees 
shall be credited with time worked at both the probationary rate and at the step one 
rate. It is agreed and understood that payment throughout the incremental system will 
comply with Article 15.7. 
15.2 Promotions 
(a) An employee, promoted to a position in a higher job group, shall receive a salary at 
the increment step in the range for the higher position which is nearest, but not less than: 
$ 150.00 for promotions to JG n, ffl, IV, V, $200.00 for promotions to JG, VI, VH, VII, 
IX, X, XI, XII, XIII, and higher above the salary paid to the employee at the time of the 
promotion. 
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(b) For hourly employees not associated with a particular job group, the following will 
apply. Promotions to the below listed positions will utilize the $150 rule when 
computing the increment step at which the employee will be appointed. 
$150 
Watch Attendant - Highway 
Park Maintenance Worker I 
Laborer - Forestry 
Laborer - Highway 
(c) For the below listed titles, promotions will be made at the increment step which is 
closest to but not less than $200. 
$200 
Park Maintenance Worker II 
Motor Equipment Operator 
Park Maintenance Worker HI 
Shovel Operator 
Blacksmith 
Crew Chief (Highway, Forestry) 
Auto Mechanic (Highway, Parks) 
General Crew Chief (Highway, Parks) 
(d) An employee who is promoted after reaching step 5 or longevity step 1,2,3,4 or 5 of 
any salary group shall be promoted to the new salary grade in the same step such 
employee was in at the time of promotion. 
153 Demotions 
(a) A permanent full-time employee who accepts appointment to a position that is in a job 
group of the position in which he is serving shall upon appointment to the lower position 
receive a salary or wage rate at the increment step in the salary or wage rate in the lower 
job corresponding the increment step reached in his former position. 
15.4 Reinstatement 
(a) A permanent full-time employee covered by the Agreement who has been laid off and 
subsequently reinstated to the same job in accordance with the provisions of this 
Agreement shall be reinstated at the same salary or wage step he was at the time of layoff. 
(b) A permanent full-time employee who has resigned and is subsequently reinstated 
pursuant to the appropriate provisions of this Agreement (to the same job) shall be 
reinstated at the same salary or wage rate at the increment level he would have reached 
had he continued to serve continuously in that position. 
15.5 Reallocation 
(a) Upon the reallocation of a class of positions to a higher job group, the employee or 
employees serving in the reallocated positions shall receive a salary or wage at the 
increment step in which the higher job group that corresponds with the increment step in 
which they were serving in the lower group. 
15.6 Reclassifications 
When an employee's class title is reclassified to a higher title and job group, it shall be 
considered as a new position and a promotion. The salary will then be determined in 
accordance with the salary rule on promotions. 
15.7 Increments and Increment Periods 
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(a) The regular increment dates for County employees covered by this Agreement shall be 
either January 1, or July 1, providing they have the required period of actual service. 
Employees appointed or promoted to a position shall be eligible for their first increment 
after six (6) months of actual service on January 1, or July 1, as the case may be. 
Employees will be eligible for subsequent increments on a yearly basis from that January 
1, or July 1, as the case may be. In cases of reinstatement eligibility for an increment 
must total a year of actual service. 
(b) All employees shall be eligible for and granted automatically increment steps numbers 
two (2) and three. All employees shall be eligible for and granted increments step 
numbers four (4) and five (5) based on merit 
(c) In computing increment eligibility, when appointments are made on January 1 st, or 
July 1 st, and the day falls on a holiday or non scheduled work day, the increment period 
will include these days. 
(d) Because of payroll procedures that enable the County to have a regular payday 
throughout the year, the increment eligibility period and pay periods may not at all times 
coincide. In such cases the increment credit is the first day of the respective pay period 
during which January 1st, or July 1st, falls. 
(e) Leaves without pay over three months shall constitute an interruption of continuous 
service for computing yearly increments.Employees receiving flat salaries and those 
employees in seasonal or non-regular employment are excluded from these salary rules. 
15.8 Temporary Assignments 
(a) An hourly employee temporarily assigned to a higher level position for four (4) 
continuous hours or more, in the work day shall be paid the wage rate established for 
such higher position for hours actually worked beginning with the 5th hour. 
(b) An employee other than hourly, temporarily assigned to a higher level encumbered 
position not in excess of thirty (30) continuous days as prescribed by the Civil Service 
Law, shall not be eligible for a salary increase. However, effective on the 31st day of 
such temporary assignment, the employee shall be paid at the new rate until his return to 
his prior assignment. A person temporarily promoted to a position held permanently by an 
employee on authorized leave shall be paid the salary for the higher position. 
(c) Temporary job openings in regular encumbered positions are defined as job vacancies 
that may periodically develop in any job classification because of illness, vacation, or 
leave of absence for any other reason. Job openings that recur on a regular basis shall not 
be considered temporary job openings. 
(d) Temporary job openings in higher classifications shall be filled by Employer 
assignment or reassignment, and the assignment shall be made on the basis of seniority 
and qualifications before a new employee or temporary is hired. For hourly employees 
only, temporary assignments to higher job classifications shall be made in each location 
to replace the employee who is temporarily assigned to the higher job classifications. 
It is understood that this does not apply to temporary assignments which may have to be 
made during the shift. 
(e) An employee in the non-competitive or labor class temporarily assigned to a higher 
level encumbered position not in excess of fifteen (15) continuous work days shall 
not be eligible for a salary increase. However, effective on the 16th day of such 
temporary assignment, the employee shall be paid at the new rate until his return to his 
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prior assignment. 
(f) When a supervisor, within one-half hour prior to the start of a shift, is aware of the 
necessity to assign an employee to duties in a lower job classification for the entire shift, 
such assignment shall be made in the following manner 
1. Supervisor shall decide from which job group the employee will be selected to work in 
the lower job classification. 
2. Whenever practical, the least senior employee from the higher group will be selected to 
work in the lower job classification for that shift. 
3. Grievances concerning this section (15.8X0 shall be processed through second step 
only. 
15.9 Leaves of Absences 
(a) Military Leave, pursuant to Section 243 of the Military Law shall be deemed actual 
service. 
(b) Other leaves without pay over three months shall constitute an interruption of 
continuous service for computing yearly increments. 
15.10 Exclusions 
(a) Employees receiving flat salaries and those employees in seasonal or non-regular 
employment are excluded from these salary rules. 
15.11 Pay Period 
(a) The salaries and wages of employees shall be paid bi-weekly. In the event this day is a 
holiday, the preceding day shall be the pay day. Every effort shall be 
made to pay the second and third shift, a day previous to the first shift employees. 
(b) The County will make every effort to include on each employee's paycheck the 
remaining accrued balance of vacation, personal leave time, compensatory time and sick 
leave time. 
15.12 Shift Differential Pay 
Effective January 1,2000 
Employees who work the second and third shift shall be paid a shift differential of .85 
cents per hour. 
15.13 Wage Schedule 
(a) Effective January 1,2000 employees in this unit shall receive an across the 
board increase based on 2.75% of the 1999 rate. 
(b) Effective January 1,2001 employees in this unit shall receive an across the 
board increase based on 3.25% Of the 2000 base rate. 
(c) Effective January 1,2002 employees in this unit shall receive an across the 
board increase based on 3% Of the 2001 base rate. 
(d) Effective January 1,2003 employees in this unit shall receive an across the 
board increase based on 3% of the 2002 base rate. 
(e) The hourly rates effective in this Agreement are reflected in the attached 
wage schedules. 
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15.14 Longevity Pay 
(1) The current policy covering the payment of a one-half longevity increment to an 
employee with a total of nine (9) years of continuous service and five (5) years at the 
maximum job group will be continued. 
(2) All employees receiving the first one-half longevity increment for a period of four (4) 
continuous years in the same step will receive a second one-half increment 
(3) Again, on the completion of another four (4) continuous years of service, in the same 
step, the employee will receive a third one-half increment 
(4) Again, on the completion of another four (4) continuous years of service, in the same 
step, the employee will receive a fourth one-half increment 
(5) In computing longevity increment eligibility, when appointments are made on January 
1 st or July 1 st, and the day falls on a holiday or non-scheduled work day, the 
increment period will include these days. 
(6) Because of payroll procedures that enable the County to have a regular payday 
throughout the year, the increment eligibility period and pay periods may not at 
all times coincide. In such cases, the increment date is the first day of the respective pay 
period during which January 1 or July 1 falls. 
Longevity - Effective January lr 2000: An additional longevity step will be created 
(StepE). Eligibility for this step after three (3) years in previous step. All other steps 
remain at four (4) years. 
Effective January l t 2001: The years between all longevity steps (A-E) will be reduced 
to three (3) years. 
ARTICLE XVI 
OVERTIME WORK 
16.1 Overtime work shall be distributed equally to employees working within the same 
job classification within a department or unit subdivision. The distribution of overtime 
shall be equalized over each three (3) month period beginning on the first day of the 
calendar month following the effective date of this Agreement. 
16.2 On such occasion, the opportunity to work overtime shall be offered to the employee 
within the job classification who has the least number of overtime hours to his credit at 
that time. If this employee does not accept the assignment, the employee with the next 
fewest number of overtime hours to his credit will be offered the assignment. The 
procedure shall be followed until the required employees have been selected for the 
overtime work or until such list is exhausted, whichever is sooner. It is agreed and 
understood, however, that in the event of an emergency or upon exhaustion of such list, 
overtime shall become mandatory and shall be assigned beginning at the start of such 
overtime list (employee with the least number of overtime hours in the job classification 
within the department or unit subdivision to his credit) until the overtime manpower 
needs are met. Under such mandatory conditions, overtime may not be refused. Any such 
refusal shall be grounds for disciplinary action. 
163 A Record of the overtime hours worked by each employee shall be posted on the 
department bulletin board no later than one week after the end of each payday. 
16.4 All employees shall be paid at their straight time hourly rate plus one-half their 
hourly rate for all hours worked in excess of eight (8) hours in any work day or in 
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excess of forty (40) hours per week. Excluded from computation of forty (40) hours per 
week to be included for purposes of the overtime premium of one-half is all sick leave 
and personal leave. If weather conditions cause overtime work, such overtime shall be 
paid at time and on-half regardless of sick or personal days used during the week. It is 
agreed and understood that there shall be no pyramiding of overtime. 
16.5 Any employee required to work four (4) hours of overtime following his regular full 
day shall be granted one-half hour off for the purpose of eating. A similar one-half hour 
shall be granted preceding each subsequent four (4) hour period of overtime to be 
worked. Such one-half hour shall be deemed as time worked for overtime purposes. 
16.6 An employee will not be sent home during his regular scheduled shift for the 
purpose of being recalled to work on another shift which begins at the end of the 
employee's regular work shift. 
16.7 All cash payments for overtime shall be made not later than the next regular payroll 
check. 
16.8 There shall be no discrimination against, any employee who declines to work 
overtime, except where such overtime is mandatory. 
(a) Compensatory time earned may be taken only upon the prior approval of the 
employee's Department Head or his designee, but in no event later than 120 days after it 
is earned unless otherwise mutually agreed to by the employee and his department head or 
designee. However, the period within which any unused compensatory time accumulated 
prior to the signing of this Agreement shall commence upon such signing and extend for 
360 calendar days unless mutually extended by the employee and his department head 
or his designee. 
(b) If any employee without his consent and after making reasonable requests as 
determined by the needs of his department, is not permitted to use the compensatory time 
during the period provided, then upon the expiration of such period the employee shall be 
paid in lieu of all time earned due to overtime work at the employees straight time 
hourly rate. 
16.9 Effective January 1,1991, employees who work overtime more than four hours into 
the next shift shall receive the appropriate shift bonus for all hours worked on that shift. 
It is agreed that, in any department or division where the shift bonus is paid for all such 
overtime work, that practice shall continue. 
ARTICLE XVII 
JOB POSTING 
17.1 All permanent vacancies, after the exercise by the County of its right to reassign 
employees throughout the County which will not be made in an arbitrary and 
capricious manner, shall be posted at least 10 days prior to filling of such position in all 
functional units of the County. 
In the event the County elects to exercise its right to reassign a County employee in the 
same job title for a period in excess of twenty (20) consecutive work days, and should 
such reassignment cause a change from one work location to another, the employee so 
reassigned will be the least senior employee in the job title, capable of performing the 
work, from the work site selected by management Upon deciding to reassign an 
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employee under this section (17.1), the supervisor will post notice of the transfer at the 
location involved, for the minimum of five (5) days prior to the transfer. If the least 
senior employee must be transferred during five (5) days, and should a more senior 
qualified employee indicate his desire to be reassigned, the more senior employee shall be 
reassigned and the less senior employee shall return to his original location. If a more 
senior employee, in the same job title, capable of performing the work volunteers, he 
shall be so transferred. It is agreed and understood that this section does not apply to a 
physical change of work location less than five (5) miles. 
17.2 Posted vacancies shall be filled in the following order of precedence: 
(a) The exercise of any SHIFT PREFERENCE rights provided for in this Agreement 
(b) The exercise of any change in job and work location rights as provided for in Article 
XX of this Agreement provided that the employee has greater County seniority 
than any employee with County recall rights, as provided for in Article XDC, and 
promotional rights as provided for in Article XVITJ. Employees must meet the 
requirements and qualifications of Article 18.2 of this Agreement to be eligible for filling 
vacancies according to this paragraph 17.2 (b). 
173 It is agreed and understood that the procedures set forth in this Agreement for filling 
a permanent vacancy must be exhausted prior to the County filling such positions with 
individuals outside of the bargaining unit. 
17.4 The President of the Local shall receive copies of all job postings. 
ARTICLE XVIII 
PROMOTIONS 
18.1 Whenever an opportunity for promotion (advancement of a employee to a higher 
paying position) occurs as a result of a permanent vacancy in a bargaining unit position or 
the creation of a new position in the bargaining unit after exhaustion of management's 
right of reassignment, shift preference and rights under Article XX of this Agreement, the 
County shall use the following procedure: 
(a) Competitive Class Positions - The County shall promote to competitive class 
positions pursuant to New York Civil Service Law, as amended from time to time. 
All exam announcements shall be posted pursuant to law with copies given to the 
President of the Local Union as soon as practicable prior to the posting of such notices. 
(b) All other positions - A notice of the permanent vacancy shall be posted on appropriate 
bulletin boards throughout the recognized division of a County department in which such 
vacancy exists for at least 10 calendar days prior to filling such vacancy. During this 
period, employees within such division may apply for promotion to the position. The 
application shall be in writing and shall be submitted to the employee department head or 
his designee. 
The notice shall include the following: 
(a) Job Title 
(b) Rate of Pay (Job Grade) 
(c) Description of Duties 
(d) Work location and current work schedule 
(e) Minimum qualifications listed in the general job 
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description for the vacant job title as established by the 
Erie County Personnel Office. 
(f) Specific skills, knowledge and abilities required for that particular vacant position 
which are not inconsistent with the general job description referred to in (e) above. 
18.2 Appointments to the vacancies so posted shall be on basis of seniority among those 
submitting bids who have skills, abilities and qualifications to perform the work. 
The determination of an employee's skills, abilities and qualifications to perform the work 
shall be the sole right and responsibility of the County, which shall not be exercised in an 
arbitrary or capricious manner, as measured against the following considerations: 
(a) Has the physical qualifications to do the work; 
(b) Meets or exceeds the skills, knowledge and abilities required which are listed in the 
notice of vacancy for the specific position and the minimum qualifications listed in the 
general job description for the vacant job tide as established by the Erie County Personnel 
Office; 
(c) General qualifications including such factors as work performance record, conduct 
and attendance. 
183 The President of the Union shall receive copies of all job postings. 
18.4 A notice of those who apply and who is selected will be posted on the department 
bulletin board. 
18.5 If no qualified employee bids for the position subject to any recall rights provided 
for in this Agreement, the County may fill such position within its sole discretion from 
any other source. 
ARTICLE XIX 
LAYOFF AND RECALL 
19.1 The Employer shall forward a list of those employees being laid off to the Local 
Union Secretary on the same date that the notices are issued to the employees. 
19.2 Notice of Layoff - The County will give fourteen (14) calendar days' notice of layoff. 
This applies to employees who are initially laid ofFbecause their position has been 
abolished and not to any employees who are retrenched as a result of any applicable 
bumping procedure, whether under this Agreement or New York Civil Service Law. 
193 When a permanent employee in the competitive class is to be laid off, Section 80 
and other pertinent sections of the Civil Service Law will be invoked and will govern the 
layoff procedure of such employee. 
19.4 When any other employee in the non competitive class, unclassified service or labor 
class is to be laid off, due to a reduction in the work force, he shall be permitted to 
replace an employee with less seniority. Such employee may, if he so desires, bump any 
employee in the same class title providing the bumping employee has greater seniority 
than the employee he bumps. 
19.5 Layoff Procedure 
(a) The layoff of permanent employees in the competitive class title will be governed by 
Section 19.3 (above). 
(b) For non-competitive class, unclassified service and labor class positions: 
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1. Before any permanent incumbent m any job classification is laid off in any department 
or institution, all part-timers, then temporary, then probationary employees in that 
department or institution in the same classification shall be first laid off in that order. 
2. Where there is a layoff in a specific classification (and no part-time temporary, 
provisional or probationary employees are involved), the employee with the lowest 
seniority in that classification shall displace an incumbent when the lowest seniority in 
the same classification first in that department or institution or 
second in that classification in the County of Erie. 
3. (a) Where the employee is the least senior employee in a particular classification and 
consequently cannot bump anyone in that classification anywhere in the department 
or County, such employee, will be permitted to bump the least senior employee in his job 
family in the following order: 
(1) Within Job Family within the Department. 
(2) Within the Department for any Blue Collar title in which qualifications, etc. are met 
(3) Within Job Family County wide 
(b) If such employee is unable to so bump, he shall be allowed to bump, provided he 
meets or exceeds the county job specifications for the position and is qualified to 
perform the duties of said position and seniority permitting, the least senior employee 
holding a labor class bargaining unit position in Job Group HI. If such employee is unable 
to bump a less senior employee in Job Group HI, the above process shall be repeated for 
Job Group II and then Job Group I 
(c) If this fails to produce a bumping opportunity for the laid off employee, he shall be 
permitted to bump a less senior regular part-time (RPT) employee in Group I 
providing he meets or exceeds County job specifications for the position and is 
specifically qualified to perform the duties or said position. 
4.(a) In the event an employee bumps another employee, the latter (bumpee) shall have 
the right to bump down within his job family within his department or institution 
providing he meets or exceeds County job specifications for the position and is 
specifically qualified to perform the duties of said position, and seniority permitting. 
(b) If unable to so bump he shall be allowed to bump, provided he meets or exceeds 
County specifications for the position in question and is specifically qualified to 
perform the duties of said position, and seniority permitting, the least senior employee 
holding a labor class bargaining unit position in Job Group IE. If such employee is unable 
to bump a less senior employee in Job Group HI, the above process shall be repeated for 
Job Groups II and I respectively. 
(c) If this process fails to produce a bumping opportunity for such employee, he shall be 
permitted provided he meets or exceeds job specifications for the position and is 
specifically qualified to perform the duties of said position, and seniority permitting, to 
bump a less senior regular part-time (RPT) employee in Job Group I. 
(d) The employee bumped as provided for in this paragraph will be laid off. 
(e) The County will be liable for any error on a separation or layoff from the date of the 
error. If however, the employee discovers the error and fails to file a grievance, the 
County will be liable only from the date a grievance is filed. 
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(f) Except as expressly allowed in Section 19.5 (bX3) and Section 19.5 (bX4) of this 
article, there will be no lateral bumping into other job classifications in the same job 
group. Furthermore, no employee may bump an employee in a higher job group. 
(g) Employees in competitive classifications can bump employees in non-competitive 
classifications. In no event, however, can employees in non-competitive classifications 
bump employees in competitive classifications. 
19.6 Recall 
Whenever a vacancy occurs in a class title within a department or institution, employees 
from that department or institution who are on layoff in that class title shall be recalled in 
accordance with Article XVII, Section 2. If a vacancy occurs in a class title where no 
employee in that class title from the department has recall rights, then the laid off 
employee with the most seniority who formerly held a position at the same or higher job 
group than that of the vacancy, will be recalled if he has the ability to do the work and if 
not, the next senior employee will be recalled and so on. 
Probationary employees who have been laid off have no recall rights. 
Recall rights for employees on layoff will expire two (2) years from the date of last 
layoff and competitive class employees in accordance with Classified Rules of the Civil 
Service. 
ARTICLE XX 
CHANGE IN JOB 
AND WORK LOCATION 
20.1 After one year of continuous service in the same position at the same work location, 
an employee may make an application in writing, to be submitted during the month of 
January (on specified forms if provided) to the employee's department head or his 
designee requesting a change in an equal or lower paying job at another work 
location within the same department or to another department. If, for some reason, an 
employee fails or is unable to submit the aforementioned application during the month of 
January, applications will also be accepted during the month of July. Employees who so 
apply will remain on the list until a successor agreement is ratified by the Union and the 
Legislature. 
The application submitted shall specify the specific job and work location desires, 
subject, to the following order, to management right of reassignment and 17.2(a) and 
17.2(b) of this Agreement. If a permanent vacancy occurs during the succeeding year 
(March 1 through February 28) or succeeding half year (September 1 through February 
28) in the employee's requested job and work location, such employee shall be appointed 
to said permanent vacancy if he meets or exceeds County job specifications for the 
position and is specifically qualified to perform the duties of said vacant position, and is 
the most senior employee to have applied for that position, each employee to have applied 
for that position, each employee shall be appointed to said permanent position, if the 
County determines to fill the position and maintain it at the work location. Once an 
employee's job and/or work location has been changed pursuant to the procedure herein, 




21.1 After one year of continuous service in the same position on a particular shift, an 
employee may make an application in writing, on a yearly basis to be submitted 
during the month of January (on specified forms if provided) to the employee's 
department head or his designee requesting a change to another shift within the same 
recognized division of his department involving the same work duties and 
responsibilities. If, for some reason, an employee fails or is unable to submit the 
aforementioned application during the month of January, applications will also be 
accepted during the month of July. 
Subject to management's right of reassignment, if a permanent vacancy occurs during 
the succeeding year (February 1 through January 31) or succeeding half year 
(August 1 through January 31) in such employee's job classification within the same 
recognized division of his department and involving the same work duties and 
responsibilities of the requested shift such employee shall be transferred to that shift if the 
County determines to fill the position and maintain it on that shifUf two or more 
employees have so requested the same shift,the one with the greatest seniority shall be 
given preference. Once an employee's shift has been changed pursuant to this procedure 
herein, he may not utilize this process again for at least one year from the date of his 
shift change. 
21.2 It is agreed and understood that the Local Union President and the Chairman of the 
Grievance Committee of the Union, if County employees, shall be granted shift 
preference pursuant to Section 21.1 if a permanent vacancy occurs in their respective 
divisions and job classification involving the same work duties and responsibilities 
regardless of their seniority and/or length of service in a particular shift, when it mutually 
determined by the County Labor Relations Director and the Local Union President that 
such a change of shift is necessary to better perform their union duties. 
ARTICLE XXII 
GRIEVANCES AND ARBITRATION 
22.1 General 
1. It is the intent of this article to promote and provide a mutually satisfactory procedure 
for the settlement of grievances of employees arising out of the meaning, application or 
interpretation of this Agreement and any County rule or regulation as amended from time 
to time other than the Rules for the Classified Civil Service of the County of Erie. 
2. AFSCME representatives shall be permitted to participate in all activity and progress 
of any grievance in each stage through the final decision. All other labor organizations 
will be excluded from the grievance procedure involving the unit covered by this 
Agreement. 
3. No provision in this Agreement shall be interpreted to require AFSCME to represent 
an employee in any stage of the grievance procedure if AFSCME considers the grievance 
to be without merit or in contradiction of any law or regulation. 
22.2 Definitions 
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1. "Grievance" shall mean any claimed violation, interpretation or inequitable application 
of this Agreement and any County rule or regulation as amended from time to time other 
than the Rules for the Classified Civil Service of the County of Erie. This term shall not 
include any matter which is otherwise reviewable pursuant to law, or any law, or any rule 
or regulation having the force and effect of law. 
2. "Day" refers to calendar day and not work day. 
3. "Work Day" shall mean all days other than Saturdays, Sundays and legal holidays. 
Saturdays, Sundays and legal holidays shall be excluded in computing the number of 
legal days in which action must be taken in any stage of the grievance procedure. 
2 2 3 Rights of the Parties 
1. The parties shall exchange any written statements or records used at the second step 
meeting provided for in this Article at the time of such meeting. Each party shall have 
access to written statements or records which are presented as evidence by other party at 
an arbitration hearing at least five (5) working days in advance of such hearing. 
2. The President of Local 1095 shall receive a copy of any written grievance and any 
decision rendered in the grievance procedure. 
3. The County, Union and/or grievant shall have the right to submit briefs to support o 
refute allegations of any party. 
4. The Union may have an observer at the arbitration hearing, even though not a part 
thereof, and shall be granted reasonable notice of the date, time and place of the hearing. 
5. The time limits set forth in this article are of the essence. They may, however, be 
extended by mutual agreement of the parties. The failure of the grievant to proceed 
within the time limit set forth shall terminate the grievance at that step. The failure of the 
county to answer within the time limit set forth will entitle the grievant to proceed to the 
next step of the grievance procedure, upon the notice to the County. 
6. The grievant covered by the terms of this Agreement shall have the rights, if he so 
desires, to be represented by an AFSCME unit representative at any step of the 
grievance procedure subject to the provisions contained in 22.1(3) above. 
22.4 Grievance Procedure 
Step 1. The employee (or the Union if there is a class action) aggrieved shall present his 
grievance in writing through his Union Steward or other authorized Union representative 
on a form to be provided, setting forth the date, time and place of the alleged grievance, 
facts of the grievance, the particular section of the Collective Bargaining Agreement or 
personnel rules involved, and the relief sought to the employee's department head or 
designee within fifteen (15) working days from the occurrence of the grievance or when 
the employee knew or should have known of the fact situation giving rise to the 
grievance. At the written request of the employee through his Union Steward or other 
authorized Union representative, the department head or his designee, if such request is 
made simultaneously with the filing of the grievance, shall hold an informal hearing 
within seven (7) working days after receiving such written request with the employee and 
his Union Representative, if the grievant so desires. If such a hearing is requested and if 
the grievant is refused such a hearing, the grievant may, in writing, request and will be 
granted the first step meeting by the Division of Labor Relations, within ten (10) calendar 
days of the receipt of the request. The department head or his designee or the Director of 
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Labor Relations will render the required first step answer in writing within ten (10) 
working days of the receipt of the grievance or date of the hearing, whichever is later. 
Effective January 1,1996 (ECMC only) 
Step 1 A If the employee or the Union is not satisfied with the disposition of the 
grievance at the proceeding step the authorized Union representative will meet with 
the representative of Human Resources in an effort to settle the matter. The same time 
limits are set forth in Step 1 of this procedure apply to this step. Step 2. If the employee or 
the Union is not satisfied with the disposition of the grievance at the preceding step, it 
is agreed: (a) that the employee or the Union through the Union may appeal the grievance 
within ten (10) working days of the department head's decision in Step 1 to be 
considered by the County Labor Relations Committee and the Union Committee; (b) that 
there shall be a regularly scheduled monthly meeting between the Union Committee and 
the County Labor Relations Committee on the second Wednesday of each month; (c) that 
such grievance or grievances will be submitted to the Director of Labor Relations of the 
County by the President or his designee of the Local Union at least ten (10) days before 
the scheduled meeting reflecting such grievances which the Union desires to be 
considered at the meeting; (d) that if the written agenda for the second step meeting is not 
submitted in a timely fashion, the parties shall attempt to schedule the second step 
meeting on an alternative date during the same month ten (10) days after submission of 
such agenda; (e) that the Union Committee (as above mentioned) will consist of no more 
than two (2) representatives of the Union to be designated by the Union from the 
bargaining unit, that the County Labor Relations Committee will consist of no more than 
two (2)representatives to be designated by the County; (f) that the County Labor 
Relations Committee will render its decision in writing within five (5) work days after the 
meeting is held. 
22.5 Arbitration 
1. If the Union Committee in Step 2 of the grievance procedure is not satisfied with the 
disposition of the grievance rendered by the County Labor Relations Committee, such 
decision may be appealed to arbitration within ten (10) days of disposition. 
2. (a) The arbitrator may be selected from a panel of permanent arbitrators mutually 
agreed to by the parties. 
(b) The permanent panel will consist of a minimum often arbitrators. 
(c) Assignment from the permanent panel will be made on a rotating basis and such 
rotation may not be altered unless agreed to by both parties. 
(d) Either party shall have the unilateral right to terminate the entire panel of arbitrators 
or to delete the name of a single arbitrator from the permanent panel by giving thirty (30) 
calendar days written notice to the other party. 
(e) If the deletion of a particular arbitrator would reduce the permanent panel below the 
minimum number often, every effort will be made to replace the departing arbitrator 
within ten (10) calendar days. 
(f) New arbitrators will only be added to the existing panel upon the written consent of 
both parties. 
3. In the event the parties fail to mutually agree upon an arbitrator, either party will have 
the right to request a list of the names of five (5) arbitrators from the New York State 
Public Employment Relations Board. Upon the receipt of such list, each party will strike 
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two (2) names from the list and the remaining name will be the arbitrator to be designated 
to hear the grievance. 
4. The arbitrator's decision shall be rendered within thirty (30) days of the hearing or 
within thirty (30) days of the receipt of the written position of bom parties. As timely 
arbitration decisions are in the best interest of both parties, it is agreed that if a decision is 
not rendered within the above stated time limits, both parties will mutually contact the 
arbitrator to expedite the award. 
5. The cost of any arbitration hearing will be borne equally by the parties of this 
Agreement 
6. The decision of the arbitrator shall be final and binding on both parties. 
7. The arbitrator shall have no power of any nature whatsoever to amend, modify or 
delete any provisions of this agreement. 
8. In all cases, arbitration hearings shall be commenced within six (6) months of the date 
the grievance was moved to arbitration. If a hearing is not commenced within such 
six (6) months, the grievance shall be deemed settled in accordance with the County's 
second step answer. It is specifically understood, however, that this six (6) month 
period may be extended by mutual agreement in writing. 
Mediation/Arbitration: Parties will meet to develop a mediation/arbitration procedure 
that would become effective by July 1,2000. 
ARTICLE XXm 
DISCIPLINE AND DISCHARGE 
23.1 The County shall follow a policy of progressive discipline; however, this 
progressi veness shall not preclude the County from advancing discipline and 
disciplinary penalties. If the County has any reason to reprimand an employee, it shall be 
done in a manner that will not unduly embarrass the employee before other employees or 
the public. The following procedures shall be used for disciplinary and discharge matters 
for misconduct or unsatisfactory work performance for all employees. 
23.2 Warnings. For disciplinary actions up to but not including suspension or discharge 
(e.g. oral or written warnings) the employee, with the Union, may file a grievance under 
Article XXII (Grievance Procedure) of this Agreement. 
233 Suspension and/or Discharge 
A. County Responsibilities 
1. If the County determines that an employee should be suspended or terminated, such 
employee may be suspended or terminated depending on the circumstances of each case. 
2. At the time of the notification of disciplinary action, the employee may request an 
appropriate union representative. 
3. The notice of discipline will include a written statement of the reasons for the 
discipline. 
4. The County will mail a copy of the notification of discipline to the local union office 
within three (3) working days after notification of termination, suspension or written 
reprimand is given to an employee. 
B. Union Responsibilities 
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1. Grievant may file a grievance, signed by the employee, postmarked within ten (10) 
working days exclusive of the date disciplinary action was taken, with the Director of 
Labor Relations for the County. Such grievance shall be in writing, signed by the 
employee, and shall set forth the basic reasons for contesting the discipline. Such 
grievance shall be treated as Step 2 grievance and shall be reviewed at the next second 
step grievance meeting between the parties. 
2. Should an employee be suspended or discharged under the terms of this article, the 
employee or the Union may, at the time the notice of suspension or discharge is served, 
demand in writing a second step hearing within seven (7) work days with the Division of 
labor Relations. The commencement of the suspension period or the effective date of the 
discharge may be delayed if the employee or the Union so request and the County agrees, 
until the meeting is held. 
3. The grievant may bring a maximum of two (2) union representatives from the 
bargaining unit to represent him at such hearing. 
4. If the decision at the meeting with Labor Relations is unacceptable, the employee 
through the Union, may utilize the arbitration procedure as provided in this Agreement. 
5. Failure to file a grievance within the time frame herein above specified or timely 
appeal to arbitration shall constitute acceptance of the disciplinary penalty and settle the 
matter without prejudice in its entirety. It is agreed and understood that such failure shall 
not constitute a precedent prohibiting the challenge of future similar disciplinary action 
taken against other employees under similar circumstances. 
6. Upon written application by the employee, Union or County postmarked five (5) 
working days prior to the scheduled date for the arbitration hearing of a discharge 
or discipline case, the arbitrator shall have the authority and shall order that the arbitration 
hearing shall be held in private. 
7. An employee found to be unjustly suspended or discharged, or that his penalty was 
too severe, shall be reinstated and compensated for all, part or no compensation for lost 
time, as may be determined by the arbitrator. 
8. Records of disciplinary action will remain in the employees personnel record, but 
oral and written warnings will not be considered in future disciplinary actions for the 
same offense after a period of three (3) years. 
ARTICLE XXIV 
PROBATIONARY PERIOD 
(a) Every permanent appointment to a permanent position from an open competitive list 
and any appointment and promotional appointment to a position in the non competitive or 
labor class, shall be for a probationary period term of not less than eight nor more than 
twenty-six weeks. 
(b) Every permanent promotion from a promotion list to those class titles designated by 
Commissioner are subject to satisfactory completion of a probationary period of not less 
than eight nor more than twenty-six weeks. 
(c) The probationer's supervisor shall carefully observe his conduct and performance and 
shall report thereon in writing to the proper appointing authority. The supervisor shall 
also, from time to time during the probationary term, advise the probationer as to his 
status and progress. If the conduct, capacity and fitness of the probationer are 
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satisfactory, he shall be retained in the position, but if the conduct, capacity and fitness of 
the probationer are not satisfactory, the appointing authority shall give the probationer at 
least one week's written notice that his service in the position will terminate at the end of 
the probationary term. Upon request, the probationer shall be granted an interview with 
the appointing officer or his designee. 
ARTICLE XXV 
GENERAL PROVISIONS 
25.1 Pledge Against Discrimination and Coercion: 
(a) The provisions of this Agreement shall be applied equality to all employees in the 
bargaining unit without discrimination as to age, sex, marital status, race, color, creed, 
national origin, or political affiliation. The Union shall share equally with the employer 
the responsibility for applying this provision of the Agreement. 
(b) All references to employees in this Agreement designate both sexes, and wherever the 
male gender is used it shall be construed to include male and female employees. 
(c) The employer agrees not to interfere with the rights of employees to become members 
of the Union, and there shall be no discrimination, interference, restraint or 
coercion by the employer or an employer representative against any employee because of 
union membership or because of any employee activity in an official capacity 
on behalf of the Union. 
(d) The Union recognizes its responsibility as bargaining agent and agrees to represent all 
employees in the bargaining unit without discrimination, interference, restraint or 
coercion. 
25.2 Political Activity: 
Any employee who is elected or appointed to an elective public office not to exceed 
four years, shall be granted leave or leaves of absence without pay provided written 
explanation is made for such leave requested specifically outlining the leave requested 
and the public office elected or appointed. Leaves of absence to non-elective public office 
may be only granted for periods of one year, but may be renewed. Employees will not 
accumulate seniority if elected or appointed to a non-county position. 
253 Personnel Files: 
(a) The employee will have the right to examine the contents of his personnel file and 
may be accompanied by an advisor of his own choice. 
(b) No materials will be placed in the employee's personnel file until the employee has 
been given the opportunity to read the contents and attach any comments he may desire. 
Each document shall be initialed by the employee before being placed in his file as 
evidence of his having read such document. This initialing shall not be deemed to 
constitute the approval by the employee of the contents of such document. If the 
employee refuses to initial any document after having been given an opportunity to read 
the same, a statement to that effect that shall be affixed to the document. 
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(c) The employee will be permitted to have included in his file any material which he 
feels is pertinent to his performance and personal qualifications including all internal 
reports generated in the department. 
25.4 Transportation Allowance and Formula 
Effective January 1,1996 
(a) Transportation Formula: Will be revised with the IRS mileage allowance or a Four 
(4) dollar minimum per day. 
(b) Toll charges will be reimbursed if supported by appropriate receipts. 
25.5 Travel Policies 
Providing the employee correctly follows the policies and procedures for travel expense 
and the submission of claims for payment, every reasonable effort will be made to include 
the request as part of the department's next regular submission for this purpose. 
25.6 Travel Procedures 
The policies and procedures covering expense for employees conducting official 
County business are reflected in the Rules and Regulations issued by and on file in the 
Budget Office of the County of Erie as amended By the Budget Office from time to time. 
25.7 Disabled Employees 
The Employer will make every effort to place an employee who becomes partially 
disabled on work which they are able to perform subject to medical approval, it being 
understood that the posting procedure of the jobs is waived under this provision. 
25.8 Supervisory employees: 
Supervisory employees shall not engage in work properly belonging or assigned to 
employees in the bargaining unit, except in cases where emergencies exist and no 
qualified person is available. 
25.9 Subcontracting: 
In the event the employer subcontracts any work covered by this Agreement, the County 
will make every effort to find jobs for those employees displaced by such subcontracting 
if qualified. It is understood the posting provisions will be waived under this section. 
25.10 Labor-Management Committee: 
The Employer agrees that there will be a monthly meeting between the administration 
of each department to which employees of the bargaining unit are assigned. Such 
meetings will consist of no more than three employees from the bargaining unit and three 
from the County for the purpose of discussing matters of mutual interest and for the 
purpose of improving the labor relations climate between the Employer and Local 1095. 
Arrangements for such meetings shall be made in advance. The above mentioned three 
employee representatives of the bargaining unit shall suffer no loss of time or pay in the 
event such meetings fall within the regular scheduled work hours. An agenda of the 
items to be discussed will be submitted seven calendar days before such meeting. 
No agreement reached between the parties at such labor management meetings shall 
abrogate or negate any provision of this collective bargaining agreement. 
It is understood that at labor-management committee meetings, questions concerning 
safety of equipment and working conditions may be placed on agenda for appropriate 
discussion at such meetings. It is further understood that employees will not be compelled 
to work on unsafe equipment or in unsafe working areas. 
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25.11 Work Rules 
(a) The Employer agrees to send written notification by the County Division of Labor 
Relations to the Local Union Office at least ten (10) calendar days prior to the 
establishment of new work rules or the modification of existing work rules. 
(b) When any existing rules are changed or new rules are established, they shall be 
posted on all the appropriate bulletin boards at an affected employee's work 
location for a period of at least seven (7) calendar days before becoming effective. 
(c) Employees shall comply with all existing work rules, as amended from time to time, 
or any new rules that are not in conflict with the terms of this Agreement providing that 
the rules are uniformly applied and uniformly enforced. It is specifically agreed and 
understood that this in no way permits an employee to refuse or fail to comply with any 
rules unless compliance would directly result in a dangerous and unsafe condition 
injurious to the employee's personal health. 
25.12 Protection and Security for Employees 
The Employer shall provide adequate security and protection of all work installations 
for all employees during their respective work shifts. 
25.13 Regular Part-Time Employees 
Regular part-time employees who work twenty (20) or more hours per week, shall be 
entitled to receive all benefits provided to all full-time employees, covered by this 
Agreement, but on a pro-rated basis, it being understood that such regular part-time 
employees will be entitled to hospitalization and medical expenses. 
25.14 Printing of Contract 
The County will pay for only the contracts it requests, payment shall be at the per copy 
cost. 
25.15 Temporary Employees 
(a) Temporary employees are defined as those employees who hold a temporary 
appointment without holding a permanent appointment in another bargaining unit 
position or who are employed in the same or similar bargaining unit position under the 
Comprehensive Employment Training Act (CETA). It is agreed that such employees shall 
be recognized for the duration of this Agreement as members of the bargaining unit, 
subject to all the obligations as a member thereof. Notwithstanding any provision of this 
Agreement to the contrary, such employees shall be compensated during the term of this 
Agreement at the applicable Step 1 of the annual salary or hourly scale in the appropriate 
Job Group designated for their respective positions appearing in the Wage Appendices 
attached hereto. 
It is further agreed and understood that such employees are not entitled to any of the 
rights, benefits, premiums or wage supplements and the like provided under this 
Agreement, except coverage under the following only and only to the extent provided: 
1. Discipline and Discharge provision upon completion of a probationary period of 120 
days of actual work. 
2. Health Insurance provision - County to pay one-half of premium cost of single 
coverage only with employee responsible for remainder whether single or family 
coverage. 
3. Sick Leave provision - 50% of the full-time permanent employee. 
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4. The County will continue full premium payment for any bargaining unit employee 
who is laid off and bumps into a temporary position. 
5. After twenty-five (25) consecutive working days of employment, temporary 
employees may bid for posted permanent vacancies. However, they will not be considered 
until all permanent unit members have been considered according to Article XVH. Any 
such temporary employees who bid and are awarded a permanent appointment will serve 
a complete probationary period in the same manner as a new employee according to 
Article XXTV. 
(b) Notwithstanding any provision of this Agreement to the contrary, it is specifically 
agreed and understood that should this section (25.15 Temporary Employees) in whole or 
in any part be held unlawful and/or unenforceable by any Court or State or Federal 
Agency of competent jurisdiction, then this entire section (25.15 Temporary Employees) 
shall be deemed null and void in all respects. Upon such occurrence during the term of 
this Agreement, the issues concerning the inclusion of temporary employees including 
CETA employees into the bargaining unit and if included their rights, if any, under this 
Agreement shall be reopened for negotiations upon the written demand of either party to 
the other. 
(c) All temporary employees as defined in this Section (25.15) shall receive all rights, 
benefits, premiums or wage supplements and the like provided for in this Agreement to 
permanent full-time employees after six (6) months continuous service. 
25.16 Leave Credits at Retirement Employees who notify the County of their 
retirement and who do so retire, upon such retirement shall be paid for any personal leave 
days which have not been used as of the effective day of retirement. 
25.17 Job Assignments 
The County shall give employees preferential selection by seniority in available job 
assignments where and when in its sole and exclusive discretion it deems it practicable. It 
is understood by both parties that grievances on this subject are not arbitrable. 
25.18 Public Health Aides and Nurses Aides who were employed in 1982 and who were 
changed from 12 month employees to 10 month employees in the School Base Program 
and who are now and continue to be employed in the 10 month School Base Program, 
shall receive the following: 
1. Health Insurance coverage shall be provided for by the County as if they were 12 
month employees. Specifically, any health insurance coverage shall be provided for July 
and August of each year following the effective date of this Agreement at no cost to the 
employee (according to Article 14) even if they are laid off during July and August. 
2. Seniority for transfer purposes only shall be credited to any such Public Health Aide 
and Nurses Aide as if they had been employed on a continuous basis for 12 months. 
This section (25.18) applies only to those Public Health Aides and Nurses Aides who 
were employed in 1982 and were reduced to a 10 month work scheduled and are so 
employed on the effective date of the agreement. 
25.19 Safety and Health 
Should there be notice to the parties during the life of this agreement that safety and 
health protective legislation (existing at the time of execution of this agreement) are 
revoked, in whole or in part, then the public employer agrees to meet and discuss the 
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possibility of extending some or all of the standards contained therein in order to ensure a 
safe and healthy work environment 
25.20 Part-time Employees 
Part-time employees who work less than twenty (20) hours per week shall be entitled to 
coverage of the following articles only and receive the following benefits provided by this 
agreement. 
1. Job postings - part time employees may bid to RPT vacancies and will be considered 
based on their part-time seniority. 
2. Part-time employees shall be eligible for bidding to permanent full-time positions 
only if no temporary or RPT have bid for the position. 
3. Part-time employees shall be eligible for increments under Article XV except that the 
required period of actual service shall be two years. 
4. All newly hired part-time employees hired after March 14,1995 will be required to 




Should any Article, Section or portion thereof of this Agreement be held unlawful and 
unenforceable by a court of competent jurisdiction, such decision of the court shall only 
apply to the specific Article, Section or portion thereof directly specified in the decision; 
upon the issuance of such a decision the parties agree immediately to negotiate a 
substitute for the invalidated Article, Section or portion thereof. 
ARTICLE XXVII 
STATUTORY PROVISION 
IT IS UNDERSTOOD BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION 
TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME 




EFFECTIVE DATE AND TERMINATION 
Unless otherwise specified, the provisions of this Agreement shall become effective as 
of January 1,2000 and shall continue in full force and effect until wndnffit December 31, 
2 0 0 3 -
IN WITNESS WHEREOF, the parties hereto have hereunto 
set their hands and seals this day of / X - / 1999. 
AMERICAN FEDERATION OF STATE, 
COUNTY AND MUNICIPAL EMPLOYEES, 
AFL-CIO, LOCAL 1095 AND COUNCIL 66 
THE COUNTY OF ERIE 
FRANK DISTEFAN4 
Area Representative Council 66 
syr\ £)^JLr 
)HN M. ORLANDO 
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t County Attorney 
Erie County, New York 
43 
ATTACHMENT A 












n. Laborer L HI 
Election Booth & Machine Maint Worker UIV 
Maintenance Mechanic Helper NC V 
Maintenance Worker NCV 
Assistant Stationary Engineer C V 
Stationary Engineer C VII 
Building Maintenance Mechanic NC VII 
Building Maintenance Mechanic (HVAC) NC VII 
Building Maintenance Mechanic (Carpenter) NC VII 
Building Maintenance Mechanic (Electrician) NC VII 
Building Maintenance Mechanic 
Millwright/Machinest NC VII 
Building Maintenance Mechanic (Painter) NC VII 
Building Maintenance Mechanic (Pipefitter) NC VII 
Building Maintenance Mechanic (Plumber) NC VII 
Building Maintenance Mechanic (Refrigeration) NC VII 
Building Maintenance Mechanic (Sheet Metal) NC VII 
Building Maintenance Mechanic (Welder/Pipefitter) NC VII 
Building Maintenance Mechanic (Seasonal) NC Hourly 
EMS Equipment Mechanic NC VII 
Custom Cabinet Maker NC VIII 
Assistant Supervising Maintenance Mechanic NC VIII 
Assistant Supervising Maintenance Mechanic 
Buildings NC VIII 
Assistant Supervising Maintenance Mechanic 
Electric NC Vm 
Assistant Supervising Maintenance Mechanic 
HVAC NC Vffl 
Assistant Supervising Maintenance Mechanic 
Plumbing NC Vffl 
Assistant Supervising Maintenance Mechanic 
Transportation NC VIII 
Stationary Engineer (Hospital) C VIII 
Fire Alarm Mechanic C VIII 
Telephone Technician C VIII 
Assistant Maintenance Supervisor NC X 
Assistant Supervising Maintenance Mechanic 
Carpenter NC VIII 
III Rest Room Attendant 
Laborer (Botanical Garden) 
Park Maintenance Worker I 
Park Maintenance Worker II 
Park Maintenance Worker III 
Automotive Mechanic - Parks 
Crew Chief Forestry 
General Crew Chief Parks 
Park Ranger RPT 
Park Ranger Captain 
Park Ranger Captain (RPT) 
Greenskeeper (Golf Course) 
IV. Laborer Highway 
Blacksmith Highway 
Motor Equipment Operator 
Shovel Operator 
Crew Chief Highway 
Automotive Mechanic Highway 
General Crew Chief Highway 
Welder 













Senior Watch Attendant 
Auto Mechanic Helper RPT 
Auto Mechanic 







































Vn Laborer LDI 
Maintenance Worker NC V 
Sewerage Treatment Plant Operator Trainee C V 
Sewerage Treatment Plant Operator I C VI 
Sewer Maintenance Worker NC VII 
Sewer Treatment Plant Operator II C VII 
Sewerage Facilities Mechanic NC VII 
Assistant Supervising Maintenance Mechanic NC VIII 
Sewer Maintenance Foreman NC VDI 
Assistant Sewer District Supervisor C VIII 
Sewer Inspector C EX 
Senior Sewerage Treatment Plant Operator CIX 
Senior Sewerage Facilities Mechanic NC IX 













X. Copy Machine Attendant CO 
Offset Machine Operator C III 
Offset Machine Operator (Central Services) NC HI 
Printshop Pre-Press Technician CIV 
Senior Offset Machine Operator C V 
Associate Offset machine Operator C VII 
Printer NC VII 
Assistant Printing Supervisor C VII 
XI. Laborer 





XII Community Mental Health Worker II NC IV 
Community Mental Health Worker III NCV 













Hospital Housekeepiung Attendant 
Institutional Housekeeping Attendant 
Laundry Worker 
Laundry Worker I 
Senior Laundry Worker 
Head Laundry Worker I 
Head Laundry Worker II 
Principal laundry Worker 
XVI Seamstress 
XVII Attendant (Correctional Facility) 
Watch Attendant, RPT 
Watch Attendant 
Building Guard 
Building Guard, RPT 
Chief Watch Attendant 
Security Officer 
Security Officer (Spanish Speaking) 
Detention Attendant 
Child Care Recreation Specialist 
Youth Detention Worker 
Relief Worker RPT 





Delivery Service Chauffeur 




Mobile Library Driver 
XDC Nurses Aide 
SPDAide 











































Hospital Aide, RPT 
Dispatcher SPD 
Senior SPtf Aide 
Recreation Assistant 
Recreation Assistant, RPT 
Recreation Attendant 
Patient Transport Monitor 
Assistant SPD Supervisor 
XX Health Assistant 
Community Service Aide, RPT 
Homemaker 
Home Health Aide 
Senior Homemaker 
Work Relief Supervisor 
XXI Public Health Aide RPT 
CHAP Aide 
Public Health Aide 
Senior Public Health Aide 
XXII Pharmacy Aide 
Senior Pharmacy Aide 
XXIII Laboratory Helper 
Dental Assistant 
Senior Laboratory Helper 
Dark Room Technician 




























XXTV Hospital Appliance Repair Worker NC VII 
Control Technician Electric CIX 
Control Technician Pneumatic C DC 
XXV Laborer 
Stores Clerk 
XXVI Sign Shop Fabricator 
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33919 36090 38220 40340 42463 44581 • 45639 46706 47757 48820 49880 
1304.56 1388.08 1470.00 1551.52 1633.20 1714.64 1755.36 1796.40 1836.80 1877.68' 1918.48 
16.307 17.351 ..18.375 19.394 20.415 21.433 21.942 22.455 22.960 23.471 23.981 
10 36412 38736 41059 .43362 45677 48000 49155 50309 51472 52618 53772 
-1400.48 1489.84 1579.20 .1667.76 1756.80 1846.16 1890.56 1934.96 1979.68 2023.76 2068.16 
17.506 18.623 19.740 20.847 21.960 23.077 23.632 24,187 24.746 25,297 25.852 
11 40246 42811 45304 47819 50317 52817 54070 55320 56572 57820 59070 
1547.92 1646.56 1742.48 1839.20 1935.28 2031:44-2079.60 2127.68 2175.84.2223.84 2271.92 
19.349 20.582 21.781 22.990 24.191 25.393 25.995 26.596 27.198 27.798 28.399 
12 43135 45893 48660 51440 .54199 56971 58367 59744 61129 62514 63904 
1659.04 1765.12 1871.52 1978.48 2084.56 2191.20 2244.88 2297.84 2351.12 2404.40 2457.84 
20.738 22.064 23.394 24.731 26.057 27.390 28.061 28.723 29.389 30.055 30.723 
ATTACHMENT F 
EFFECTIVE JANUARY 1,2000 
PARK MAINTENANCE WORKER I 
LABORER - HIGHWAY 
PARK MAINTENANCE WORKER II 
MOTOR EQUIPMENT OPERATOR 
SIGN SHOP FABRICATOR 
SHOVEL OPERATOR 
BLACKSMITH HIGHWAY 
PARK MAINTENANCE WORKER HI 
SIGN SHOP CHIEF 
CREW CHIEF HIGHWAY 
CREW CHIEF FORESTRY 
AUTOMOTIVE MECHANIC HIGHWAY 
AUTO MECHANIC HIGHWAY 
AUTOMOTIVE MECHANIC PARKS 
GENERAL CREW CHIEF HIGHWAY 










































































































































































PARK MAINTENANCE WORKER I 
LABORER HIGHWAY 
PARK MAINTENANCE WORKER II 
MOTOR EQUIPMENT OPERATOR 
SIGN SHOP FABRICATOR 
SHOVEL OPERATOR 
BLACKSMITH HIGHWAY 
PARK MAINTENANCE WORKER III 
SIGN SHOP CHIEF 
CREW CHIEF HIGHWAY 
CREW CHIEF FORESTRY 
AUTOMOTIVE MECHANIC HIGHWAY 
AUTO MECHANIC HIGHWAY 
AUTOMOTIVE MECHANIC PARKS 
GENERAL CREW CHIEF HIGHWAY 
GENERAL CREW CHIEF PARKS 
ATTACHMENT G 
EFFECTIVE JANUARY 1, 2001 • 
0 1 2 3 4 
11.830 12.585 13.165 
11.830 12.585 13.165 
12.770 13.354 14.008 14.585 
12.770 13.354 14.008 14.585 
13.742 14.509 15.124 16.004 
13.742 14.509 15.124 16.004 
13.742 14.509 15.124 16.004 
13.742 14.509 15.124 16.004 
14.669 15.371 16.277 17.405 
14.669 15.371 16.277 17.405 
14.669 15.371 16.277 17.405 
14.669 15.371 16.277 17.405 
14.669 15.371 16.277 17.405 
14.669 15.371 16.277 17.405 
16.029 17.127 18.113 19.267 








































































































EFFECTIVE JANUARY I, 2002 
PARK MAINTENANCE WORKER 1 
LABORER HIGHWAY 
PARK MAINTENANCE WORKER II 
MOTOR EQUIPMENT OPERATOR 
SIGN SHOP FABRICATOR 
SHOVEL OPERATOR 
BLACKSMITH HIGHWAY 
PARK MAINTENANCE WORKER III 
SIGN SHOP CHIEF 
CREW CHIEF HIGHWAY 
CREW CHIEF FORESTRY 
AUTOMOTIVE MECHANIC HIGHWAY 
AUTO MECHANIC HIGHWAY 
AUTOMOTIVE MECHANIC PARKS 
GENERAL CREW CHIEF HIGHWAY 











































































































































































EFFECTIVE JANUARY 1, 2003 
PARK MAINTENANCE WORKER I 
LABORER HIGHWAY 
PARK MAINTENANCE WORKER II 
MOTOR EQUIPMENT OPERATOR 
SIGN SHOP FABRICATOR 
SHOVEL OPERATOR 
BLACKSMITH HIGHWAY " " 
PARK MAINTENANCE WORKER III 
SIGN SHOP CHIEF 
CREW CHIEF HIGHWAY 
CREW CHIEF FORESTRY 
AUTOMOTIVE MECHANIC HIGHWAY 
AUTO MECHANIC HIGHWAY 
AUTOMOTIVE MECHANIC PARKS 
GENERAL CREW CHIEF HIGHWAY 




1 2 3 4 
13.352 13.967 
13.352 13.967 
13.548 14.168 14.861 15.474 
13.548 14.168 14.861 15.474 
14.579 15.392 16.045 16.979 
14.579 15.392 16.045 16.979 
14.579 15.392 16.045 16.979 
14.579 15.392 16.045 16.979 
15.562 16.307 17.268 18.465 
15.562 16.307 17.268 18.465 
15.562 16.307 17.268 18.465 
15.562 16.307 17.268 18.465 
15.562 16.307 17.268 18.465 
15.562 16.307 17.268 18.465 
17.005 18.170 19.216 20.440 
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MEMORANDUM OF AGREEMENT 
IT IS IfEREBY AGREED, by and between, the County of Erie(hereinafter referred 
, to as County) and AFSCME Council 66, Local 1095, AFL-CIO (hereinafter referred to as 
AFSCME) as follows: 
1. AFSCME is seeking to provide its employees m the ECMC Network in the 
titles of Hospital Aide and Institutional Aide the benefit of a contractus! guarantee of 26 
weekends o^ f per year. 
2. The County is unable to agree to the proposed contractual change at the 
present time, but is willing to study the issue and wffl agree to me^ t for the purpose of 
negotiations on said »sue after January 1,2000. 
3. The Parties further agree that said ««got«rions wUI commence no later than 
January 15,2000; that should it be necessary to Invoke the impasse procedures of the 
Taylor Law the Mediation and Factfinding Siepswffl be combined; that anywritten 
arguments will be prepared and forwarded hi one (1) week after any Mediation/Factfuiding 
session; and to request from the person acting in this joint capacity an expedited Report 
and Recommendation. 
4. Finally, should the matter go to the Erie County legislature the Parties agree 
to request immediate consideration from that body. 
DATE: 
§ 62 
County of Erie 
DENW8 T. GORSKI 
COUNTY Executive 
DIVISION OF LABOR RELATIONS 
MICHAEL A. CONNORS PHONE: 716-858-8476 
June 24, 1999 
Mr. John Orlando, President 
AFSCME, Local 1095 
3024 Genesee Street 
Cheektowaga, NY 14225 
Re: Proposed Contract Settlement 
Dear Mr, Orlando: 
I have reviewed the language regarding sick leave payout proposed In Che 
new collective bargaining agreement. I agree that no one would be able to 
collect $5,000 for 1,800 hours of accumulated sick time effective January 1, 
2000. 
Therefore, I agree that should anyone have the previous maximum of 
1,720 hours they will continue to receive $3,500 cash or health insurance 
coverage. This agreement would continue until such time as it becomes possible 
for an employee to have accumulated 1,800 hours. This would occur by the 
18,h pay period of the year 2000. 
If you have any questions, please contact me. 
ERIE COUNTY OFFICE BUILDING. 95 FRANKLIN STREET, BUFFALO, NEW YORK 14202 
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